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1. Purposes _
- The purposes of this Agreement are to;

"A, Inaccordance with 20- AM R S
“George from RSU 13; ' :

- :B Provide educatlonal contmmty for.aH

C. Fairly allocate respons:blhty for RSU
liabilities, and to fairly alloi.:ate RSU 13 §

~ _cost increases to the taxpayers of both Part._t_
-responsibilities to the St. George Mumcxp S ool Umt

.2 Wlthdrawal

. Pursuant t 20-A M.R.S § 1466 the T6
'RSU 13 in accordance with the’ terms of thi g

- St. George. For the purposes of this’ Agre
. municipal school unit composed ::.olely of §
.St George MSU may join or merge w1th"

" Upon the Effective Date, the st. (Jeorge \
" Kindergarien through 12ﬂ' grade public
~George, including those with special educati

'George School for grades K’ though 8 in

. 'A Continued Enrollment Durmgthe
- June 30, 2016), students re51d1ng i St. George

R - _ from RSU 13 in accordance with ‘the
e _w1thdrawa1 and apphcable law Durlng th

Agreement

Schoo] Umt No 13

‘and the Town of 8 rge'WlthdraWai Commattee

' ThlS Agreement is by and between Regxonal Schoo] Umt No 13 a Maine Regional School Unit
' comprising the municipalities of Cushm
- and Thomaston (hereinafter “RSU"13? ). a
- duly appointed municipal \mthdraWal comin

Head Rockland South Thomaston, St. George
own of St. George Withdrawal Committee, a
for the Town of St. (_reorge (hereinafter “St.
fs § I466(4)(A)

George”) organized in accorddnce w1t

§'146 prov1de for the tn:nely and orderly withdrawal of St

';ijes:iding'in St G'eor'ge;'

1_;r_1_a:ne:i51_ and contractual obligations and other

fonal programmmg and services, minimize any
and prov1de for the transmon of educational

D. Minimize the dlsruptlon to RSU 13 s

5George (“St George”) shall withdraw from
esment as of June 30, 2015, and thereafter shall
no longer be a member of RSU 13.- As of July 1, ;2015 (“the Effective Date”), St. George shall
become a separate manicipal school. uhit’ after “the St. George MSU”) composed solely of
the term “8t. George MSU” shall mean the
orge or any school administrative unit that the
rrwwe be mciuded in, as a member.

'll assume full responmblhty for providing a
n for all students residing in the Town of St.
geds. The St. George MSU will operate the St.
_' ee wu:h apphcable law.

ar’ after mthdrawa} (ie., from July 1, 2015, to
nd RSU'13, including speclal educatlon students
d have attended had St. George not withdrawn
and policies in place immediately prior to

'ear aﬂer w1thdrawa1 'if a St. George resident

(see Section 5), may attend the school they




the school unit where the student resrde
“-and from school. o

L - - School and serves students from throug
- . Effective Date, responsibility for the Al

1_3' resrdent student attends school in St. George,
e responSIble for the student s transportation to

- , student attends schoo] in RSU 13 or lf anR

Educatron program that is housed at the St. George
SU 13’3 member municipalities. As of the
‘Bducation program will remain with RSU 13,
ot which to operate the program, whether at the
- St. George School (by separate ag'r where.” During the first year after withdrawal,
- St. George students who otherw1se:wo ttenided the Alternative Education program had
- St. George not withdrawn rndy attend that jograin through RSU 13 upon the payment of tuition
. as set forth in subsection D ; B o

'B. RSU 13 current]y operates an Alterna

“and RSU 13 will identify a suitable: locatl'

ntmue 10 be educatcd at schools as set forth in
ctent provided by law, including without

B Subsectrou A above may be dlscontinue‘j_'l
L ut-of d1str1ct placement or enrotlment in

- limitation for Teasons of suspensrou

at fol]owmg wrthdrawal shall be as follows:

the rafe calculated under 20-A M.R.S, § 5804(1).
€. rate calculated pursuant to 20-A MLR..S.
v_erage fiumber of students on October 1st and
M.R:S. § 1466(4)(AXD), as applicable, the tuition
t sub]ect to any statewrde average per pupil cost

‘rates during the first year after wrthdr:
" limitation. ‘

f St George students enrolled in RSU 13 during
iation after the Department of Education sets
ich the tuition costs are incurred. Payments
[fments niot paid by the due date shall bear interest
. and. 1602—A until paid in full, and shall be

§ ‘5 810

‘RSU 13 will invoice St. George for the n
 the school year on a monthly basis, wi
final tuition rates and during the fiscal
shall bé due thirty (30) days after bllhng
- at the legal rate pursuant to Title: 14,'S
subject to the remedies prov1ded in 3 A

t:mclude transportatron costs, special education
ble, tosts charged by Reglon 8 Mid-Coast
digreemient.

. The elementary and secondary ttutronrates
and 504/ADA costs (see Section 6) or;,
-School of Technology pursuant to 1ts coo

,og’rnnis During the first year after

ding an RSU 13 school and any resident RSU
dance with this Agreement shall be entitled to
program, specral curriculum offering (including
'other beneﬁt or program applicable to other

- E. Eligibility for Scholarshrps, Beneﬁt
withdrawal, any St. George resident studeri
13 student attending the St. George Sl

. participate in any extra-curricular ot af
- gifted/talented programs), schoiarshlp progt

students of the school the student.rs att

o4, Edncatmn of St. Genrge Resrdent-S 8 after Flrst Year of Wnthdrawaﬂ

A. For the education of St. (Jeorge_r‘ idg _ents‘m grades K through 8, during the ten-year
.- period following withdrawal, the St. G j_wrll provide educatronal programming at the
‘ St George School or shall enter mto record” turtron contract approved by the




L Departrnent of Educatlon that provrdesf
T B. For the educatlon of students in grade

. attached hereto as Exhibit A and made p

s . attend RSU 13 schools.

L  the cost of the project and the r_ru_mher'of

- . the school year on a monthly basts; with

ducatzon of its students in any of those grades not
servedbya  St. George MSU schoo] % R

hrough 12 dunng, 1 the ten-year period following the
ol of record” tuition contract with RSU 40
this Agreement. St. George will also offer
to attend an established list of secondary schools,

- withdrawal, St. George has entered into

. - students in grades 9 through 12 the opportun
- 1ncludmg RSU13,0na turtlon bas

Safter Fii‘-st Year of Withdrawal:; Tuition

£:8t. George students in grades 9 through 12 after

A, nght of Attendance. For the educatl :
s ‘sa1d students on a tuition basis, with tuition to

. the first year of withdrawal, RSU13 shall
be caleulated in accordrce with sibsec ';thrs Section, except as the provisions of
+ subsection D of this Section’ may apply fo special education students. This tuition agreement
" shall continue through the 2025-2026. schoo r unless ‘otherwise terminated as provided
~ herein, During the ten-year perlod of thi agreement the St. George MSU shall place no
limits on the number of its students that may:atterid RSU 13, nor shall it restrict the ability of St.

o George resident students for whom thé St. G e MSU does not maintain grades to choose to

'B. Tuition. The Town of St. Geor'ge'sha_l tion. for St. (_reorge resident students attending

 RSU13 schools in accordance with thrs ‘See  Tuition shall be paid at 110% of the rate

 calculated pursuant to 20-A M. R SA. § 5805(1).. In‘addition to a student’s tuition, RSU 13 may
- charge a debt service factor, in an anioun exceed 10% of the tuition amount calculated
‘pursuant to 20-A M.R.S.A. § 5805( 1), for atiy newly incurred capital outlay or debt service
- related to new construction at the RSU 13 Scho that the student attends. The debt service factor
‘must be limited to a period of fime’ not t RSU 13's repayment period for newly incurred
' ‘capital outlay or debt service. The' percentag of the debt service factor must be proportional to
itioh tudents and shall be approved by the

(.ommrssmner of Eduoatron

RSU 13 will invoice St. George for the num f St George students enrolled in RSU 13 during
ation after the Department of Education sets
ich the tuition costs are incurred, The number
of stiidénts on October 1st and April 1st of the
ays’ aﬁer brlhng [nstallments not paid by the due
 Title 14, Section 1602 and 1602-A, until paid

ided in 20-AM.R.S. § 5810.

01 7-201 8, and 2018-2019 school years, RSU 13
in accordance with this agreement. If St.

to RSU 13 during these said years, RSU 13
the chﬂ'erence between the number of students

if any, imposed as provided herein on the
d'in' RSU 13 schools. Upon two years’ written
he number of St. George students it will enroll

. final tuition rates and during the ﬁsc
. of students invoiced shall be the avera

. school year. Payment shall be due thirty (30)

- date shall bear interest at the legal raite; pu
in full; and shall be subject to the remedr

- C.'Number of Students. For the 2016_ 20
.+ shall accept secondary students from St “George
- George does not actually send at- least 25'
may charge and St. George shall pay turt_r
actually attending and the Iesser of 25 or th
-number of St. George stidents thiat 1 rnay b
notlce to the St. George MSU RSU 13 m




-~ RSU 13 school through graduatlon

by either party, St. George students attendi

¢d on the actual 11m1tatlons on the capacity of
h a limit is imposed, any St. George secondary
shall have the continued right to attend his or her

o under this Agreement Such lmut must be
: students at the RSU 13 secondary schiool
- student enrolled in RSU 13 as of the in

r'odréms Any St. George resident student
tl‘jls Sectior shall be entitled to participate in any
cui'rlculum offering (including gifted/talented
efit ot | program applicable to other students

if any, for such programs and offerings shall be
extent that such costs and/or fees are paid by

o D Ehgnblllty for Schnlarsh:ps,Beneﬁts
- attending an RSU 13 school in accord
. extra-curricular or after schooI program,
_ programs), scholarship program of ‘other b
- attending the RSU 13 school. Costs a
- paid by St. George re51dent students to the
' RSU 13 students. S
plication of this Section 5 effective at the end of
to the othér party. - In the event of cancellation
SU 13 schools in grades 9 or 19 as of the
cf to continue their education at RSU 13
on and other provisions specified herein shall

. E. Caneellation. Elther party may c
. g fiscal year upon two years' prlor'wmtte

' cancellation notice date shall have.t
- schools through their grdduatlon dat
" apply to such students, :

_ 6. Special Edueatmm’SM Student

- A. St.'George Special EducatmnlSﬂ‘ Attendmg RSU 3 SehooEs

al educatlon and Section 504 placement
Il be the respons:blhty of the St. George MSU.

“Following the first year d.ﬂer mﬂldraWaE,r §
. obligations for St. George res1dent students

.mg fn St George and attending RSU 13

shall prowde all special education services
[EP:Tear to the extent that RSU 13 has an
I_‘fand apphcable requirements of Maine law

1J 13 can impletent the terms of the IEP, and

or pldcement for a student pursuant to the

13 after a caréful review of the [EP for the
rovide needed special education services as
George who are permitted to attend RSU 13

t rernovals of more than 10 cumulative days in
ty expeI]ed from RSU 13, or when RSU 13 has
ate program or placement for a student.

. i. Placement and PIannmg Forf

. schools pursuant to this Agreement: RS

. required by the IEP prepared by each Stui

* ~ appropriate program to meet the té
“and regulations. Decisions about whet

-~ whether RSU 13 has an appropnat'

- requirements of the [EP shall b& m

student. Inno event shall RSU 13 refu

“provided in the 1EP for students res;dlﬁg"

. schools under this Agreement; except f

~ - " the school year, when a student. has bee

. determined that it cannot prov1de an ‘appr

. The St. George MSU’s Dlrector of Sp atlon Servu:es (or designee) shall represent the

- St. George MSU for special ediication pro grammmg, supervision of the IEP Team process, and

“supervision of the student evaluat]on for St. ‘George' students attending RSU 13
~ schools. In the event that the IEP T ¢ to teach consensus on issues that are the
responsibility of the [EP Team, the St ge MSU’s representative at that Team meeting shail

- make the decisions on those i 1ssues, ) parental due process rights in relation thereto,

- RSU 13 persornel will work coope th the St. George MSU’s representative, and,
upon request will provide the St. Georg; s representatwe with’ all information regarding




academle achlevement testmg and functional
udent évatuation process.- The St. George MSU’s

' classtoom observatlons student perfo
~..behavior assessment components of

_* representative shall provide iriput to RSU 13’s. ‘Special Education Director (or other

.  ' - administrative designee) on the prq'
~ atteniding RSU 13 schools or percelve

- terms of this Agreement

. education transportation costs and_cos

" ‘special education 504/ADA plang’

. p 504/ADA plan services for mdmdualSti

‘  IEP Team, RSU 13’s representative at 1t

entatlon of the [EPs of St. George students
nicies in IEP implementation. RSU 13 shall

- ‘consider that input in- good falth and sha ond 1n an approprtate manner consistent with the

t;mtmn' fa'té calcilations ander 20-A M.RS.

res for special education.” Therefore, in

¢ Maitie Department of Education, Maine
ot IV(4)(A) and (B), the St. George MSU, in
this Agreement, shall be responsible for the
stidents attending RSU 13, including special
ilitiés modifications required to accommodate a
are not ineluded in the calculation of the tuition
nd regardless of whether the costs qualify for
pecral éducation shall include non-special

¢ial ediication costs shall include costs of non-
and reasonable attorneys’ fees incurred by RSU
'specral education services and/or Section
rge resrdent students RSU 13 shaﬂ provide an

- ii. Special Education and 504 Costs
..~ §§ 5804 and 5805 expressly exclude exp
- -accordance with Chapter 101 of the
- Unified Special Education Regulatlon,:S

. addition to the tuition payments requu'ed
~ actual costs of special education for

. - St. George student, to the extent that stic.
- rate under 20-A M.R.S. §§ 5804 and
.- state subsidy. For purposes of th1s ;S_ tic

education 504/ADA plans and Services

- 13 in connection with disputes over:de

pursuant to this Agreement, the bt George MSU
qurred by the IEP prepared by each student’s [EP
£ S i an appropnate program to meet the terms of

f‘:of" the IEP, and whether the St. George MSU has
'dent pursuant to the requirements of the IEP shall

- als of 1 more than 1Q cu:muidtlve days in the

"school year, when a student has been propérly: expelled from thé St. George MSU, or when the

. St. George MSU has determrned th rovlde an approprlate program or placement
- for a student. : S

- "RSU 13’ Director of Specral Educatlon
'~ -special education programming, superinm
-student evaluation process for RSU 1.
event that the [EP Team is' unable to.rea

ces (or desrgnee) shall represent RSU 13 for

f the [EP Team process, and supervision of the
attendmg St. George MSU schools. In the
sensus ot issues that are the responsibility of the
drn meetmg shall make the decisions on those
e_ls.tren_thereto St. George MSU personnel

_ issues, subject to parenta]_dueipr_(_)g




L __' ‘w111 work cooperatwely w1th RSU 13% entatlve and upon request will provide RSU
- 13’°s representative with all mformatlon garding classroom observations, student
- performance, academic achievemient testin d functional behavior assessment components of

.. .. the student evaluation process. : ‘R8U13 eséntative shall provide input to the St. George
- MS3U’s Special Education Director (o dministrative designee) on the proper
. implementation of the IEPs of RSU- 1 s attending St. George MSU schools or
- - perceived deficiencies in IEP unplem_ -The St. George MSU shall consider that i input

- in good faith and shall respond m an appropriate manner oonsxstent with the terms of this
- Agreement, AT

e'Mame Departmient of Educatlon Mame

aceordance with Chapter 101 of the Rule _
n IV(4)(A) and (B), RSU 13, in addition to the

‘ Umﬁed Special Educatmn Regulation

g 'St George MSU schools, including special
ilities mochf' cations required to accommodate
in¢luded in the calculation of the tuition rate
whether the costs qualify for state subsidy. For
shall include ‘non-special education 504/ADA
shall include costs of non-special education
ttorneys’ fees incurred by the St. George MSU in
cial education services and/or Section 504/ADA
dents,. The St, George MSU shall prov1de an
‘doeaﬁon costs during the fiscal year in whlch the

. education transportahon costs and costs for fag
- the students, to the extent that. such c
- under 20-AM.R.S. § 5804(]) and Tegar
- purposes of this Section 5, special-educaf

. plans and services and special éduéi
" 504/ADA plans and services and reaso
connection with disputes over dellvery 01

- Plan services for individual RSU 13:re
.. itemized invoice to RSU 13 for. such sp
. special education costs are’ mcurre

7. The St. George MSU td'Be&&ﬁié’ﬁ ‘Me of Re"';on 8 Mid-Coast Sehool of Technolo

. - Region 8 cost sharing formula, ‘The' Reglon

oncert w1th the Department of Education and
teps to become a member of Region 8 Mid-
nendment of 20-A M.R.S. § 8451(2)(G). Until
ber of Region 8, the St. George MSU shall be
eorge resident student counts pursuant to the
ooperatlve Agreement 18 attached hereto as

‘Upon withdrawal, the St, Georg,e MSU :
. the Region 8 Cooperative Board, take:n ce
. Coast School of Techniology through: Ieglsla
such time as the St. George MSU becom
responsible for Region 8 costs attrzbuta' !

Exhibit B and made part of tl:us Agfe

8. Need for School Constructmn

§ ot‘cause a need within 5 years from the
‘atwould be eligible for state funds. This does
tthat ex1sted prior to the Effective Date or a

The w1thdrawal of St. George from RS
-Effective Date for school construct:on‘ ;
not include a need for a school constru
- need that would have arisen even if’ St; Ge

~ renovation by the St. George MSU sha]l b o]e e'jt'pens_e.. ‘




~and related to real property a:e hsted m thi ie below

9. Iramsportation - o
. As of the Effective Date RSU 13 shall
- students residing in St. George As of
. full responsibility and cost for’ transportati
- - stadents attending RSU 13.. For St. Geoy
- this Agreement, the St. Georgc MSU shall
13 schools that they attend. RSU" 13 -ghall.
13 students attending the St George Scho

: f 10. Allocatmn and Dlstrxbutlon 0 g Indebtedness

esponsxblhty regardmg the transportation of
ctive Date, the St. George MSU shall assume the
f all St. George resident students, including those
1dent students attending RSU 13 schools under
e ti'ansportatlon for those students to the RSU
j__,é respon51b111ty for transportation of any RSU
ng the ﬁrst year foilowmg withdrawal.

_g'bonds and notes 1ssued or assumed by RSU 13

Date Tssued Amount Issued QOutstanding Maturity
: - * .. | Principal as of | Date
- .- | Effective Date
- [5/2771999 | 81,582,500 - 50 i1/01/14

5/29/1997 | $2,760,000 $414;000 117172617
5/28/1998 | $4,800,000 - | SAD: $960,000 117172018
372772002 | $2,235,000 | SAD §778,750 117172021
572312013 | $500,000 $450,000 11/1/2023

: orge SchooI
'The debts of Mame School Admmlstratl_ ict No 5 (“SAD 5”) a.nd Maine School

| George) upon reorgamzanon agreedt

' for altérnate means for retlrmg outsfandua

' School that was approved for pur'p es 01

€’ as_s_umed by RSU 13 as a part of RSU 13

the voters of RSU 13 (including the voters of St.
e debts of SAD 5 and SAD 50 with the

ould conribute to the payment of debt service,
ation, agreed to issue debt as a regional school
clpahtles would contribute to the payment of

Reorganization Plan. The Parnes recog

. Pursuant to 20-AM.R.S. § 1466( lﬁ)(A),f Vef'a-i’hﬁﬁibipaﬁty'WithdraWS frorn aregional
. school umt havmg outstandmg mdebf:ednes

'hoWever a withdrawal agreement may provide
btedness

997, g SAD 50 1ssued a bond for the St. George
ebt”servlce sub51dy (the “1997 Bond”). As of

‘A. Debt Service on St. George School




- share of any remaining debt sérvice ot th

" representations. By this Agreement

. prov151on

- . George shall pay RSU 13 a percentag

- - -and interest payments accordlng to the reg

0 prmclpal plus interest on this indebtedness,
will pay RSU 13 its State calculated allocable
-973'3.91.‘1&-}:1 o

.Q the Effective Date, RSU 13 w1H owe §4
~After the Effectlve Date, the St. GeOrge

euted anA_rbm'age and Use of Proceeds

thade certifications and representations with

lnternal Revenue Code of 1986, as amended, (the

13, in' part, énsured to bondholders that the 1997
¢ transfer of the St. George School to the St

onsible. for these certifications and

‘e"‘MSU agrées to be fully bound by all of the

lf cate, excludmg provisions requiring continued

50 but mcludmg w1thout limitation the foilowing

- “Code™). These certlﬂcatlons and repres
- Bond would retain its tax exempt sta
George MSU, the St. George MSU shall ;

terms of the Arbitrage and Use of Pr
‘ ownershlp of the St. George School by 'S

”'-'George School (the “Project”)] is and
istrativé District No, 50 (the “Unit™)] and
t 4 state or local government unit. The
eont:raets ot other arrangements including
ts, oapacxty guarantee contracts, take or
ith persons who are not state or local
rsons have a right to use or make use of
mbers of the general public,

- The school constructmn project
. will be owned by [Maine SchoolA
- will not be leased to any pers
~ Unit has not and will not enie
- without limitation, managemen
- Ppay contracts or put or pay ;
- governments pursuant to- whi
. the Project on a basus not avalIable

3. The remammg outstanding debt of RSU 13—
arch 27,2002, and May 23, 2013—is not

main initact for the purpose of securing and

ng St: George’s share of this indebtedness, St.
ammg pnnmpal and interest payments due on
d__d.‘a the average of the Town of St, George’s
five fiscal years beginning 2009-2010 and
ht:ire”) ‘The Parties agree that the St. George
nvoice St George for its share of the principal
yment structme on each bond, until the debt is

B. Other Outstandmg Indebtednes
‘including the bonds issued on May _
approved for state subsidy, and RSU 13; i
. retiring the debt. As ani altemate means o

- - those bonds, which percentage shall. be ca
- 'share of RSU 13°s additional local funds fo
‘ending 2013-2014 (the “St. George Per
- Percentage Share equals 24.57%. RSU

' retired.

xtent requested by the Maine Municipal Bond
ing bonds issued by SAD 5, SAD 50, and RSU
1ts bond counsel prepare and submit an

es not affect the Bond Bank's substantive rights
T he St Georoe MSU shall reimburse RSU 13 its

'C. Oplmon Required by Bond B:
. Bank (the “Bond Bank™) with respect to
13 and held by the Bond Bank, RSU1
opinion to the Bond Bank that this Agre
1o enforce the terms of such outstanding bo
legal cost for this opinion of bond co"; -

ansferred to St. George. The St. George MSU
he territs, ificluding tax covenants, of any other
chase agreements for equipment or other

t. George School whether or not identified and
nt 'and personal property is attached hereto ag

 D. Assumptien of Debt Related to P
agrees to assume and pay and fully co
indebtedness, including bonds notes,’
~personal property that serves ot is:

' prov1ded for herein, A schedule of s




R -'Exhlblt E. To the extent such other ex1st1

" related to the St. George School

- 1nterfermg with the operat:on of the scho

‘ ( ebtedness aiso covers equipment or other
' personal property that serves of relate_st {:13 schools, the St. George MSU shall comply
~ with the terms and conditions of the same, shall not exercise any ri ight of nonappropriation
- without the consent of RSU 13, and sha Iy pay the invoices of RSU 13 for an equitable
- pro rata share of each payment obhgat d upon cost of the equipment that serves or is

- 11. Financial Commltments for B s lssued after Approval of Withdrawal and

Prior to the Effective Date

_ during the peno'd‘ between the date of certification
- of that vote and the Effective Dat_e applicable provisions of law (including without
limitation sections 5721, 5724(4) and. 57 itle 30-A), St. George shall have the

- responsibility to issue such debt (mcludlng 4Se purchase agreements) as it deems necessary to
. make unexpected or emergency repairs, efxovations as it'deems necessary, to the St.
- George School. If St. George iasues a b note or enters into a lease purchase agreement for

- such repairs, renovations, or upgrades, obligationis shall be issued in the name of St.

.-~ George and shall be the sole’ respons L George with rio contribution from RSU 13.

- Until the school is transferred to the St MSU, ‘the parties shall reasonably cooperate to
- complete the financed renovatlons upgrdd epaxrs to effect the same without unnecessarily

CIF St George votes t6 w1thdraw from ‘RS-

‘In addmon if 8t. George votes to w1thdr RSU 13 durmg the penod between the date of

- certification of that vote and the Effective Da RSU 13 ‘may issue bonds or notes or enter into

~ purposes. During this period of time, RS

- factor supplementing tu1t1on as descnb

- not be responsible for costs ot RSU 13

facﬂltles at RSU 13 schools and for other
grees 1ot to issue such obligations for the St.
466(16), RSU 13 will remain intact for purposes of
ernate means of retiring such obligations, RSU
1ise {o pay, such obligations entirely from its own
‘the St. 'George MSU (except for any debt service
o_the extent applicable),

'lease purchase financing arrangements

"George School. Pursuant to 20-A M. R S
‘retiring and securing such mdebtednes
.13 hereby agrees to assume; and at its'
_funds with no contribution or participat

:RSU 13 for current’ operatmg expenses during
pation hotes, the obligation shall be a general
xation in all of its member municipalities,

To the extent that any obli gatlon may

‘FY 2014-2015, including tax and révenus
_ obligation of RSU 13 payable from ad valos

including the Town of St George =

12, Allocation and Dlstrlbutlon of Oth i -Term Fi maucm! Commrtments

A. Long-Term Individual Employment C ntracts RSU 13 employs administrative and
. central office individuals on & long-ter the folIowmg positions: Superintendent,
Director of Special Education, Busiress | 1, Maintenance and Transportation Director,
Director of School Improvemerit and AthIet irector. The long-term nature of contracts for
these positions is necessitated by Iabo: i ices, and the contracts are based on the
anticipated needs of RSU 13 as it is const 5;Tht:refore as of the Effective Date, the St.
“(George MSU shall be respons1ble to’ pay. ‘the George Percentage Share of the costs of these
- employees for the duration of their emplo ntracts. However, the St. George MSU shall
1 emp!oyment contracts to the extent that they




R -malntenanee and consultmg servxces

L - amounts that come due on or after the
-+ ._the extent related to mamtenance care

- . consult with the school committee. of ¢
- before entering into a settIement of s

o extend beyond the 2016-2017 ﬁscal yei the'_e:'(tent they are extended or entered into after
. the date that voter approval of this.Agreer ‘certified. RSU 13 shall not aceelerate its normal
_contract negotiation or ]:urmg procedures norder. ta. enter new contracts prior to the date that
' voter approval of this Agreement isc . .

Wn'expense to contract for any long-term
including, if applicable, a principal, a
ducat}on and other administrative and central

‘The St George MSU shall be responsrb at
 Individual employment conitracts it may reg
. superintendent of schools, dll'thOI’ of sp
office positions referenced above

long-term vendor contracts and agreements for
;-COpiér services and maintenance, HVAC
ftracts are listed in Exhibit F. To the extent
ements WIth vendors to separately cover each

- B. Veador Contracts. RSU 13 has
products and services, mcludmg thh

ler 11able for and at 1ts OWn expense to pay any
Date ufider any such confracts and agreements {o
ing of the St. George School or equipment and
icing the St. George School. To the extent such
litiés or assets retained by RSU 13 and cannot
MSU shall comply with the terms and

1ght'of non~appropnat10n without the consent of
RSU 13 for an equitable pro rata share of each
eements are covered in Section 17(B).

The St. George MSU agrees to assum

~ other tangible personal property loe:
_existing contracts and agreements also ¢ov

' be separated between the Parties, the: '

- " conditions of the same, shall not exerc
'RSU 13, and shall promptly pay _invei_ce

', payment obligation. chensmg and $0

13 Corltmgent Liabilities.

‘A Future Claims. The Partles aclcno
 based on incidents arising prior to the Effe
.13. The St. George MSU shall be res"

Share of RSU 13 costs, expenses damag,
“including costs to defend such: c]a.‘lms, to
other losses are not covered by i inguran
-such claims to the St. George MSU withi
+13 shall regularly update the St. George M

t RSU 13 may be IlabIe for firture legal claims
‘Diite, when St. George was a member of RSU
jand agiees to pay the St. George Percentage
id othér lossés arising from such claims,

ent that RSU 13’s costs, expenses, damages, and
:sources. RSU 13 shall glve written notlce of

ble-the supermtendent of the St. George MSU

the subject of a federal or state audit for a period
‘g result of such audit, RSU 13 becomes

g by federal or state authority, then the St.

'eorge Percentage Share of the amount of such

period when St. George was a member of RSU

- 13 including without limitation, any inter _ penaltles thereon, within thirty (30) days of any

such payment by RSU 13 or any such_mthholdmg_from RSU 13. If, as a result of such audit,

erpeyment from any federal or state authority,

for the St George Perr.entage Share of such

B. Audrts In the event that RSU 13 bio
when St. George was a mernber of RSU ;
“subject to any payment obligation or wi
‘George MSU shall reimburse RSU 13 for
‘payment obligation or withholding rela

10




R 14, Collectwe BargammgAgreement

. the Effectlve Date.

- . St. George MSU has expired and no suce

S .- from that set forth herein.

~ A. The Town of St. George 5 Wlthdrawal ;

. tebate, refund credtt or overpayment ‘withinl thir

u ' :('3l0)‘ days of i'eceipt of any such payment or
h crechtto RSU 13, s

m Exhibit G, attached hereto, currently pertain
e St. George MSU following withdrawal from

A, The collectlve bargaining agreement'
- toRSU 13 emponees that wﬂl be emplo
" “RSU 13.

thatarem effect on'the Effective Date and that
t_hey cover employment positions that will be
'd_'assurned by the St George MSU as of the

R B. Collectwe bargammg dgreements listed
- expire after the Effective Date shall,
. included in the St. George MSU be assig
: Effectwe Date. i

: Ae"voters of the "Iown of 8t. George, upon
11 have no further authority to bargain with
jthe St George MSU for any period following

-~ €. If withdrawal from RSU 13 is appr
. certification of that vote, the RSU’ 13 Bo
respect to employment posmons to _be"as

rmg empfoyment posmons to be assigned to the
'greernent has been executed as of the Effective
ific status quo, as defined by applicable law
gard to émployment positions assigned to the St.
eorge has entered a new agreement.

DI any collective bargalmng agreemen

Date, the St. George MSU shall 1 mam
. - existing under the expired agreemen wit
n George MSU until such tlme as the Town

jed- to the St. (:eorge MSU i 1s attached to this
thlS list to June 30, 2015, and the updated list

greement as Reglaeement Exhibit H.

rrequn'es nor precludes the St. George MSU and
_ share’ the services of any employee(s) and such
-agreement(s) may allocate responsﬂn

_SU 13 wrlI not &ﬁ'ect the continuing contract
n'the Effective Date, all continuing contract
under thts Agreement and having a right to

+ rights of teachers under 20-A M.RS.'§ 1320
- 'teachers to be assigned to the St George S

11




o “who becorme employees of the $t. Georg
- . service, if any, that they accumulated_as e

.. contract status, to be assigried to the St. Ge

L . the RSU 13 Superintendent, and th

L K 16 Sharing of Staff and Serv:ce

. + . . or charges of any govemrnental authorlty '
- this Agreement, All transfers and assignmy

- secured parties, and others, 1f any, wheth ot

o o property and fixtures located in the Town

conitinued ernployment as of the Eﬁ"ectw ate hanrb'._éeeme eontinuing' contract teachers of the

.St George MSU.

" B. The St. George MSU shaﬂ cred1t pr ‘ teaohérs assigned to the St. George School
with pl‘IO].‘ consecutive years of probationary
yees of RSU 13. A list of continuing contract
ber of years of service toward continuing
SU is attached as Exhibit 1. This list shall be
MSU School Committee, upon consultation with
hall be provrded to RSU 13 and attached to and

:_Exhrbnt I

- teachers and probationary teachers
B updated to the Effective Date, by the S Gi

. mcorporated into this Agreement asRep

the sharing of teachers, administrative or other

: Nothmg in this Agreement 1 requlres or. pr _
meént _‘ent:ered into by the St. George MSU and

-staff or services pursuant to any separate
'_‘RSU13 R

' f>17 Dlspos:tmn of Real and Pers tvland Reambursements _

cost; mcludmg any attomeys fees, for all
ansfer; re-titling, inspection and other taxes, fees
Sctuate the transfer of anty property pursuant to
property under this Agreement shall be without
ub]ect to rlghts and interests of lessors, lessees,

E The St. George MSU shall be responstbl'
‘ recordlng, registration and filing fees,__

‘warranty or covenant of title of any kind, En

.AA Real Property. RSU 13 shall con S
eorge that were deeded to RSU 13 upon its

formation to the Town of St. George by quitclaim deed dated May 27 2009, and reoorded in the
- Knox County Registry of Deeds at-Book: '

R preparing the deed and for the costs of th pr 'at1on._,'j -

. ~ Effective Date, ircluding but not hrnlte

- 'Agreerment shall be assigried by. RSU 13

a.nd all personal property located in or on the
ively for St. George school programs, as of the
ible equlpment computers and other

and other curriculum materials, supplies and
eorge MSU upor the Effective Date. The St.
of sale or other instruments of transfer that are
tle and interest in such personal property

ded that if the St. George MSU requires an
‘sale or other instrument, it shall prepare that

‘B. Personal Property RSU 13 agree
.- premises of the St. George School, 6

L technological equipment, fumlsthgs text
" inventories, will become the property of f
~ George MSU may require such : assignm

. reasonably necessary to transfer RSU 1

- without watranty or covenant of any kmd

-ztemlzed list of property for attdehment

d software for the direct operation of the St.
ersonal property transferred under this

t. George MSU to the extent permitted by the
":d to the extent such transfer is permissible
mon of any addztrona] fee or cost to RSU 13

' As of the Effective Date, hcense agreement
* George School and equipment and othe

- terms of the licensing or software agreemen
~under the terms of such agreements

12



7 . . The 8t. George MSU shall be respbnmbl
.- software, including accounting software:

= | assumes and agrees to pay.~

f such license or software agreement in

ient and operations. For purposes of the

ot include RSU 13's software and licenses

g its schools, incliding the St. George School.
urchasmg all of its central office licenses and
ransfers of software and license agreements are
_' agreements which the St. George MSU

_or any lmntatlon or restnctlon on RSU 132
~ connection with RSU 13s other. facxht:e
- preceding sentence, “direct operatlon” doe
. pertaining to its central office ¢ operatio

further subject to the terms’ and condltm‘

C. School Buses and Vehlclesq ' Upon etwe.Date RSU 13 shaIl transfer title to three

. buses to the Town of St. George Descnptlon of the vehicles to be transferred are set forth in

“ lease financing, the St. George MSU"sha

* - receive any state school bus purchas

. established for the exclusive benefit of th

- In accordance with 20-A M.R.S. § 146

o :18 Undesignated Fund Balance

. encumbered funds and other cha.rges unde

o . “then within thirty (30) days of the’ f nah

LIt is the intent of the parties that the ot

13

ferred pursuant to this Agreement is subject to
ne the lease, if possible, or be responsible for

' -‘The St. George MSU shall be entitled to
ociated with any lease payments made by the
nt to tl:us agreernent

| . Exhibit J to'this Agreement.” If any vehicl

- paying the remaining lease oblzgafien

St Georg,e MSU for ariy | bus transferre

‘D. Schelarship and Trust Funds. ‘Se_ho arship and trust funds held by RSU 13 that have been
v 6f St. George or its resident students shall be
¥ eppl_}e_able requirements. The Parties are not

“transferred to the St. George MSU sub__le
. aware of any such funds.

continue to supp]y the St. George School with
ls as needed up to the Effective Date.

E Consumables and Supphes. RSU 3.sha
- consumables and supplies, mc]udmg heatm

RSU 13 School Board has determined that its
.. éducational program will not be dlsrupte“ ely'because of the h'ansfer of any property to the St.

B George MSU pursnant to tlne Agreeme

- Wlthm thirty (30) days of a ﬁnalzzed Y2014 2015 RSU 13 shall pay to the St. George
-MSU the St. George Percentage 5hare of RSU 3's undemgnated fund balance, net of all

1_'ally accepted accounting principles, such as but

efits obligations. In the event that the audit for

€ undeszgnated fund balance as of June 30, 2015,

dit, the St. George MSU shall pay RSU 13 the St.

_ aﬁve fund balance. -

-

. not limited to funds for suminer salarie
FY 2014-2015 shows that RSU' 13 had a nie|

. George Percentage Sha:e of the amount o

19. RSU 13 Reserve Funds f.i =

Y'2014 2015 RSU 13 shall pay to the St. George

Within th1rty (30) days of a ﬁnallZed ,audl
1 balance of all reserve accounts as of the close

- MSU the St. George Percentage Shar f
~of the 2014-2015 fiscal year. - -

20. Trans1tmn ofAdmmlstratmn an . G

ve 'thle Wlthdrawal Agreement will occur in the

- ,'November 2014 statewide electzon and; process to form the St George MSU will begin




a munedlately followzng an aﬂ'mnatlve ot

© . the administration and governarice of educatic
-+ transferred from RSU 13 to'the St: Géorg:

-1 Agreement, the Town of St. George will; P

- accordance with state law. Said school co

. operating budget for the 2015-2016 ﬁ

- - part-tihe superintendent), to enter mto 'agr

" MSU, and to accomplish the transfer of pr

.- Town of St. George. If the withdraw

- voters of the Town of St. George. shall

~ year 2015-2016 at either the RSU_13 ‘budg,

- referendum, and shall not vote on'

~ - processinRSU 13, B

. 21. Amendment

a - This Agreement may be amended by Tty
- and the St. George MSU.- Any’ amendm
: of the Commissioner of the Mame Departm

. -22 State and Local Approval

20-AM.RSS. § 1466(4)(B) and appic

t_hdraw n the event ttns Agreement is approved,
for $t. Geotge resident students will be

as of the Effective Date. Upon approval of this
for the élection of a school committee in

ttee will have the responsibility to develop an

) hire 1 necessary administrative staff (including a
its for services to be provided to the St. George
ssets arid debt liabilities from RSU 13 to the
'of St George from RSU 13 is approved, the
pate in‘approval of the RSU 13 budget for fiscal
ting or the RSU 13 budget validation

to contmue the budget validation referendum

h'tten agreement of the school boards of RSU 13
.'Agreernent shall require the written approval
Educatmn

€ Comnnssmner of Education as required by

This Agreement is subject to appro‘vj _
thdrawal by affirmative vote of the Town of St,

- . George. Approval of this Agreement req fajonty vote of those casting valid votes in the

L | day or two half days in length and shall b

~Town, and the total votes fot and ag:
' number of votes cast in the Towr1 tor thelas bernatorlal electlon 20-AM.R.S. § 1466(9).

- 23, Additional Cnnsidera't'ien's":

- ‘A ‘Superintendents’ Agreements. No
~ of Superintendents’ Agreements wrth respe_

. notice by the noticed Party.” If the drspute 1
- -Party may serve written notice on'the oth P

14

wal must equal or exceed 50% of the total

hlS Agreernent shaH hrmt the availability or use
p den‘ts_ o’f RSU 13 and the St. George MSU.

o _‘B Dispute Resoluation. Any dlspute betw the Town of St. George and RSU 13 (hereinafter
- individually referred to as “a Party”

'this Agreement shall be resolved in accot

. ‘written notice of a dtspute arrsmg ‘out of_o

by certified mail, return recelpt request

y as “the Parties”) arising out of or relatlng to
th this paragraph Either Party may give
¢d to this Agreement the other Party in person or
ai*ttes shall attempt to resolve the matter through
d of thirty (30) days from the date of receipt of
ot been resolved within thirty (30) days, either
of a tequest for mediation. The mediation shall
eeable to the Parties, shall not exceed one full
pleted withiri ninety (90) days from the date of
arties shall share the cost of the mediator, but
If the Parties are unable to resolve the dispute
1d legdl and equitable remedies provided by law,

informal communication or negotratlon fe

be conducted in Maine by a medtator mui

through mediation, then each retmns'ali rtgh

- including the right to 1n1t1ate and pursue i‘(’m’.;;-‘ ST




. " Commissioner of Education and by affir

- _principles.

- execute this Agreement and in 50 do'

o ~all of which, taken together shall c'

S fExhrbth Reserved

lstratwe Umts Upon approval by the Maine
vote of the Town of St. George to approve this
\greement shall be binding upon the Town of St.
f‘;'school administrative units that the St. George
luded as-a member, and upon RSU 13 and its
1y, the terms of this Agreement shall be

on' Plan fo which the Town of St. George, the St.
(5r sohool adrmmstratwe units are or become &

- ‘;'D Appllcablllty to Successor Sehoolrf"&‘d

- Agreement for withdrawal from RSU 13
- George, the St. George MSU and any s
- MSU may join, merge with, or othérwise
' successor school administrative. umt
incorporated by reference into any. Reorg
- George MSU, RSU 13,0r then: rebpectw

party. -
. ‘_.24 Miscellaneous S

. This Agreement may not be 3331gned a.nd
“in accordance with the laws of State of M

“i:be"_ihtetj)reted, ‘goiferrte'd; construed, and enforced
th_'oﬁt regard to any of its conflict of laws

tbetween the Partiés in relation to its subject

This Agreement contams the entlre agree
' standmgs ‘oral or otherw1se between the

. matter, and there are nio other agreements
. Parties at the time of executwn of thls Agre

“Each Party represents that 1ts s1gnator1es 1o

Agreernent are duly authorized by that Party to
that Pdrty to its terms. -

‘d paJ agraphs of this Ag1eement are inserted for
trol or affect the meaning or construction of any
s"of th.lb Agreement in any manner.

.- The headings and subheadmgs of the e
-convenience of reference orly and shaH n
~ “of the agxeements terms, Lovenants

i ed to be mvahd or unenforceable in whole or in
vered and the Parties shall negotiate in good
rlgmal intent of the Parties as closely as

ent shaIl be unaffected thereby and shall

~ Ifany provrsmn(s) of this Agreement is'd
‘part for any reason, such provmon(s) shal
faith to amend this Agreement 50 as 10 ¢ff

ﬁ 'possrble The remaining provisions of t
_ .remam in full force and eﬂ'ect to the full

eech of which shall be deemed an original, but
and the same Agreement

“This Agreement may be executed m cO'
" List of Exhibis: e
 Exhibit A - RSU 40 10-Year Tuition Agre
:EXhibit B - Region 8 Cooperzit_i"\treA.gre

tificats for M.S.A.D. No. 50 $2,760,000
29,1997

Exhibit D - Arbitrage and Use of Proceeds
Registered School Bond-"ss' '

_'Ekhibit E - Schedule ot_" St. George;_qu_lp: and Personal Property subject to payments

15




L ExhibitF- Schedule of RSU 13Long
o _“ExhlbltG Schedule: ofRSU 13 Coﬂectw

o _I:xhlbztl Schedule of Contmumg Co 4G

16

-Term Vendor Contracts

'a.rgammg Agreements .
" Exhibit H - Schedule of Employees wid Po to‘ beAssxgned to the St. George MSU

ichv:rs and Probatlonary Teachers

_' Exh1b1t J - Schedule of School Buses  ai les _tc_>_ I_Je_ Transferred to the St. George MSU




OF ST. GEORGE: -

ST VR

Steven Roberts
" Chair of the Schoot Boa.rd

as duly authorized by vote of the RSU 13 rd-of j].)._'1"71';'3:c5,‘c'0i's

Approved this day of L : : 2014 .

- James E. Rier, Jr.

- Commissioner, Maine Departmént of Edu
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ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT

EXHIBIT A

Tuition Agreement between the St. George MSU and Regional School Unit No. 40 is attached
hereto.







SECONDARY TUITION CONTRACT BETWEEN THE RSU/MSAD 40 BOARD OF DIRECTORS
AND THE TOWN OF ST. GEORGE BOARD OF SELECTMAN

This tuition contract for the education of Town of St. George secondary students at
Medomak Valley High School (MVHS) is made by and between RSU/MSAD 40 Board of
Directors, and the St. George Board of Selectman ("Sending Unit") pursuant to Title 20-A
M.RSA. §§ 1258, 2703, 5801, 5805, 5810, and every other applicable provision of Maine
law pertaining to public school education. In the event that the Town of St. George votes to
withdraw from RSU 13, this contract shall be assigned by the St. George Board of Selectmen
to the St. George School Committee to be elected following such withdrawal as of the

effectlve withdrawal date.

This tuition contract for secondary education is made to establish the terms and conditions
of the contract of Sending Unit to send, and of RSU/MSAD 40 to accept and receive
secondary tuition students from Sending Unit to attend MVHS on a non-exclusive basts. In
consideration of their mutual promises and undertaldngs in this contract, RSU/MSAD 40

and Sendlng Unit hereby agree as follows:
ARTICLE]- EDUCATION OF STUDENTS

Section 1.1 - Students to Attend, MVHS will serve as the “school of record,” also known as
the “school of guaranteed access,” for the Sending Unit secondary students during the ten-
year term of this contract.

Section 1.2 - Services to be provided. RSU/MSAD 40 shall provide instruction, facilitles, and
supplies for secondary students in grades 9, 10, 11, and 12 during the term of this contract.
RSU/MSAD 40 shall select and employ teachers, set the course of studies, supervise the
instruction, and adopt, amend, and enforce rules pertaining to the educational activities of
MVHS. The final determination of the instruction, facilities and supplies to be provided for
secondary education in grades 9, 10, 11, and 12 at MVHS shall be made by RSU/MSAD 40 in
its sound discretion and in the best educational interests of the students, according to the

budget for MVHS approved by the RSU/MSAD 40.

RSU/MSAD 40will report available student data to the Superintendent of the Sending Unit
including, but net limited to, the following:

Local achlevement reports

State Mandated Assessment Results
Special Education students/programs
Vocational Education students/programs
Drop out and attendance records

Section 1.3 - Tujtion Students, Benefits of Attendance. Tuition students from Sending Unit
shall be entitled to all the privileges and benefits and shall be subject to the same rules,
requirements, fees, payments, or other terms as resident students at MVHS, except as
otherwise provided in this contract. | '




Section 1.4 - Career and Technical Education Students, Career and technical education
shall be provided to students from the Sending Unit through Mid-Coast School of
Technology/Region 8. The Sending Unit agrees to cooperate with the Maine Department of
Education in seeking anamendment to 20-A M.R.S. § 8451 (2)(G) and an amendment to the
Mid-Coast School of Technology/Region 8 Cooperative Agreement to include the Sending
Unit as a member of Mid-Coast School of Technology/Region 8. Once the Sending Unit
becomes a member of Mid-Coast School of Technology/Region 8, it shall pay the costs of
career and technical education for its students attending MVHS pursuant to the Mid-Coast
School of Technology/Region 8 Cooperative Agreement. Until the Sending Unit becomes a
member of Mid-Coast School of Technology/Reglon 8 and is included in the Mid-Coast
School of Technology/Region 8 Cooperative Agreement, the Sending Unit shall reimburse
RSU/MSAD 40 for any additional career and technical education costs incurred by
RSU/MSAD 40 attributable to the Sending Unit students attending MVHS on a tuition basis.

Section 1.5 - Students Suspended or Expelled. RSU/MSAD 40shail have the full authority
and responsiblity for discipline of students. ifa student is suspended for more than ten
(10) days or expelled from MVHS, the administration of RSU/MSAD 40 and Sending Unit
will make a joint determination of whether the student will return to MVHS, with such
determination requiring agreement of both parties. If the intent is that the student will
return to MVHS, the administrators of RSU/MSAD 40 and Sending Unit will jointly develop
the plan for refnstatement. If the student does not return to MVHS, the student shall be the
responsibllity of the school committee of the Sending Unit, which, shall be solely
responsible for any costs for tutoring or alternative instruction for any student so
suspended or expelled. Nothing contained herein shall require RSU/MSAD 40 to consent to

readmisslon or the terms thereof,

Section 1.6 - Tultion Students from Other School Unirs Nothing in this contract precludes
RSU/MSAD 40 from accepting tultion students from school units other than the Sending
Unit to attend MVHS on such terms and conditions as RSU/MSAD 40 determines from time
to time,

ARTICLE I - TUITION

Sectlon 2.1 - Rate of Tuition. For the Instruction, facllities, and supplies furnished during
each school year by RSU/MSAD 40, Sending Unit shall pay RSU/MSAD 40 the maximum
legal tultion rate for Medomak Valley High School established by law pursuant to 20-A
M.RS.A. § § 5805 and 5807, plus a 10% debt service factor as permitted under 20-A M.RSS,
§5805 (4), and any other provision of Maine law establishing or regulating secondary
tuition, as from time to ime amended by the Legislature. The tuition rate for students who
attend regional vocational programs shall be two-thirds (2/3rds) of the maximum :
allowable tuition rate under 20-A M.RS. § 5805 as permitted by 20-A M.R.S.A. § 5809 plus a
maximum 10% debt service factor as permitted under 20-A M.RS. § 5805(4).

Section 2.2 - Studénts with Special Needs and Disabllities, |
MVHS shall provide the pragram, services and supports to Sending Unit students required
by each student’s IEP or 504 Team to the extent that MVHS has an appropriate program to

2




meet the terms of the IEP or 504 Plan. Except for short term programming changes of not
more than 10 cumulative school days per school year, decisions about whether MVHS can
implement the terms of the IEP or 504 Plan and whether MVHS has an appropriate
program or placement for a student pursuant to the requirements of the IEP or 504 Plan
shall be made by RSU/MSAD 40 after a careful review of the IEP or 504 Plan for the
student. In no event shall MVHS refuse to provide needed services or supports as provided
in the IEP or 504 Plan, except for shudent removals of not more than 10 cumulative school
days per school year, or when RSU/MSAD 40 has determined that MVHS cannot provide an

appropriate program.

The cost of the spectal education services provided by MVHS to the Sending Unit students
pursuant to this contract is not included in the tultion payments set forth in Section 2.1
above. Accordingly, by a mutually agreed upon date, but not later than May 15, annually a
budget for all separate courses, programs and any direct services for students with special
needs will be developed and approved jointly by the Superintendent of RSU/MSAD 40 and
the Superintendent of the Sending Unit. That budget will be submitted to the Sending Unit
for consideration as part of the Sending Unit's overall special education budget. The
Sending Unit agrees that It s legally required to pay for all special education services
ordered by the IEP Team for Sending Unit students in accordance with applicable State
special education regulations, currently found at Maine Unified Special Education
Regulations, ch. 101, including but not limited to § XVIIL.3(F) (May, 2010). _
The Sending Unit's Director of Spectal Services (the "Director”) and/or other designee shall
be the Sending Unit's representative for special education programming, and shall be given
advance notice of all IEP Team meetings. When the Director considers It appropriate, the
Director, or the Pirector’s designee, shall participate in the IEP Team process. In the event
that the IEP Team is unable to reach consensus on issues thatare the responsibility of the
Team, the Sending Unit's representative at that Team meeting shall make the decisions on
those issues, subject to the parent’s due process rights in relation thereto and the
provisions of 2.2 (a) above. MVHS personnel, upon request, will provide the Director
and/or other designee with the classroom observation and academic testing components of
the student evaluation process, and any other information in possession of MVHS and jts
employees relevant to that student’s identification and/or programming needs. The
Director and/or other designee may provide input to RSU/MSAD 40’s special education
coordinator (or other administrative designee) on the proper implementation of Sending
Unit students’ IEPs, or perceived deficiencies in IEP implementation. The Sending Unit 504
Coordinator may provide input to MVHS on the proper implementation of Sending Unit
student 504 plans or any perceived deficiencies in the implementation of Sending Unit
student 504 plans. MVHS shall consider that input serlously and fn good faith.

MVHS shall require its special education teachers and coordinator to maintain full state
certification required for thelr job functions.

MVHS shall comply with all state and federal special education/IDEA or 504/ADA legal
requirements applicable to Sending Unit students attending MVHS under this Contract. The
Sending Unit has all of the responsibiljties set forth in applicable state statutes and special
education regulations for educating resident Sending Unit students with special needs or

~ disablilities attending MVHS pursuant to this Contract. In the event thata programor
placement does not currently exist at MVHS to meet the needs of a Sending Unit student




with special needs or a disability, as determined by the IEP or 504 Team, MVHS and the
Sending Unit shall work cooperatively to develop such a program or placement if it is
feasible or legally required to do so at MVHS’s location taking into consideration Sections

2.2(a) and 2.2(b) above.

The Sending Unit shall be responsible for paying costs arising out of student 504 plans
when those plans require additional program and support expense, provided that in those
circumstances a representative of the Sending Unit shall chair the 504 meeting and shall
have final decision-making authority if the team is not otherwise in agreement.

Section 2.3 - Transportation. Sending Unit shall provide transportation for secondary
school students attending MVHS and shall bear the full cost for all transportation of its
students to and from MVHS over and above the tuition costs paid. If RSU/MSAD 40
transports students to or from a career and technical education center, a satellite program
or an off-site location the parties agree that RSU/MSAD 40 shall bill Sending Unit to reflect
RSU/MSAD 40's increased transportation costs, should they occur, to and from such
location with respect to Sending Unit students. All other transportation for students from
Sending Unit, including without limitation transportation to and from ce-curricular
activities, shall be provided without charge other than the tuition payments called for
under this contract or uniform charges applied to all students attending MVHS. RSU/MSAD
40 may contract with third parties to provide transportation services or may operate its
own vehicles for transportation, or both, at its sole discretion.

Section 2,4 - Tuition Payments. a) RSU/MSAD 40 shall bill the Sending Unit for the number
of students enrolled in MVHS during the school year at a daily rate. Billing will be monthly,
based on actual numbers of enrolled students for the previous month. Student daily
attendance has ne bearing on the tuition billing, with payment due thirty (30) days after
billing. installments not paid by the due date shall bear interest at the legal rate pursuant
to Title 14 section 1602 and 1602-A, untii paid in full and shall be subject to the remedies

provided in Title 20-A, Section 5810.

b) If there be any additional costs to RSU/MSAD 40 for the education of jts students, the
Sending Unit shall reimburse RSU/MSAD 40 for those costs, to the extent not prohibited by

law.
ARTICLE i1 - TERM OF CONTRACT

This contract shall take effect after It has been approved by the Board of Directors of
RSU/MSAD 40 and Sending Unit and as of July 1, 2015, 1t shall remain in full force and
effect until June 30, 2025. Each year of this contract runs from July 1 to June 30. After the
expiration of this contract, It shall not be automatically renewed, but may be renewed or
extended by mutual written agreement. This contract constitutes written notice to Sending
Unit pursuant to 20-A M.R.S. § 5803 that unless renewed or extended by mutual agreement,
this Contract will terminate as of June 30, 2025 and RSU/MSAD 40 will discontinue the
acceptance of tuition students from the Sending Unit as of that date.

ARTICLE IV - RSU/MSAD 40 BOARD OF DIRECTORS



The parties understand and agree that RSU/MSAD 40 shall possess and may exercise the
following powers and shall perform the following duties:

A To select and employ the superintendent, teachers, other instructional personnel,
coaches and administrators, and all other employees for MVHS.

B. To set the salaries and benefits of teadhers and all other school employees.

C To arrange for the course of studies at MVHS and establish or eliminate school
programs or courses.

D.  Tosupervise the instruction of students.

E. To adopt, amend, and enforce rules pertaining to the educational activities of MVHS,
including without limitation ehglbility mles of athletic and other co-currlcular
activities.

| A To adopt school policies.

Personnel other than teachers employed to serve at MVHS, including without limitation the
principal, assistant principal(s), administrators, coaches, other co-curricular activity
leaders, and nurses, shall be employed and removed in the discretion of RSU/MSAD 40 and
the terms and conditions of their employment set by RSU/MSAD 40. The parties agree to
cooperate in good faith to coordinate their school calendars for grades 9-12 and grades K-8
and to develop a common calendar to the extent practlcable for the school years falling

within the term of this contract.

ARTICLE V - NOTICE

Any written notice or certification required or permitted to be given under the
terms of this contract shall be given by one or more of the following methods: (a} by
delivery in hand, (b) by fax, (c) by courler or delivery service, or (d) by mail. If mailed by
certified mail, return receipt requested, or delivered by other means providing proof of
delivery, the notice or certification Is effective on the date it is received. If mafled by
regular delivery, postpald and properly addressed, the notice or certification is deemed to
have been received three business days after the date of mailing and is effective on that
date. Each of the parties shall file with the Superintendent of the other party a written
statement of its mail address, delivery address (If different), telephone number and fax
number upon the execution of this contract. The Superintendent shall file with the each of
the parties a written statement of the Superintendent’s mail address, delivery address (if
different), telephone number and fax number upon the execution of this contract. Any
party or the Superintendent may change any such address or information, but the change is
not effective for purposes of this Contract unless and until the party files a written
statement of the change with the every other party and the Superintendent in the same
manner required under this Article for notices.




ARTICLE VI - MISCELLANEOUS

Section 6.1 - Dispute Resolution, Mediation. In the event that a dispute among the partes
cannot be resolved among themselves by informal means, the parties agree that, before
resorting to litigation, they will in good faith submit the dispute to confidential mediation
and will engage the assistance of a mediator jointly selected by the parties. If the parties
cannot agree on a mediator, the Commissioner of Education shall be asked to appoint a
mediator to assist the parties in resolving the dispute. The parties will participate in such
mediation in good faith and will disclose to the other parties and the mediator all pertinent
information concerning the dispute in their possession or control. No party shall be
prefudiced by any position taken by that party during mediation, and no party shali be
bound by any recommendation of the mediator unless the party accepts it. If the parties
are not able to reach agreement with the assistance of the mediator, then they retain all
rights and remedies provided by law and the right to initiate and pursue litigation.

Section 6.2 - Parties to Cooperate. The parties mutually agree that they will cooperate with
each other in the administration of this contract according to its terms and will execute any
and all documents, instruments and writings necessary to give effect to the intent and
purpose of this Contract.

Section 6.3 - Entire Contract. This Contract constitutes the entire understanding of the
parties. It supersedes any and all prior agreements between the parties. There are no
representations or covenants other than those expressly set forth herein. '

Section 6.4 - Severability and Enforcement. If any of the provision of this Contract is held to
be void or unenforceable, all the other provisions hereof shall nevertheless continue in full
force and effect. The partles agree that a court of competent jurisdiction may reform any
unenforceable provision and, as reformed, enforced.

Section 6.5 - Counterparts. This Contract may be executed in one or more counterparts,
each of which shall be deemed an original but all of which, when taken together, shall be

and constitute the Contract.

Section 6.6 - No Waiver. No modification or walver of any of the terms and provisions
hereof shall be valid unless in writing and signed by the party against whom its
enforcement is sought. :

Section 6.7 - Binding Effect. This Contract and the terms and provisions hereof shall be
binding upon and Inure to the benefit of the successors or assigns of the parties.

Section 6.8 - Governing Law. This Contract shall be governed for ali purposes by the laws
of the State of Maine.

Section 6.9 ~ Contract Contingent upon Withdrawal, Approval, Assignment, and
Ratification. This Contract is subject to 1) withdrawal of the Town of 5t. George from RSU
13 as of June 30, 2014; 2) approval of this Contract by the RSU/MSAD 40 budget meeting or
other district meeting of RSU/MSAD 40 voters pursuant to §2702 of Title 20-A; 3) approval
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of this Contract by the Town of St. George town meeting; 4) assignment of this Contract by
the Board of Selectmen of the Town of St. George to the St. George School Committee to be
elected following the withdrawal of the Town of St. George from RSU 13; and 5) ratification
and approval of this Contract, and acceptance of the assignment of this Contract, by the St.
George School Committee. Should any of these contingencies not be satisfied, this Contract
shall be null and void and of no legal effect.

IN WITNESS WHEREOF the duly authorized Chair of the RSU/MSAD 40 School
Comumittee and the Chair of the Board of Selectmen of the Town of St. George have executed
this Contract on behalf of RSU/MSAD 40and the Town of St. George, respectively, at

S Gesrgs, , Maing, on Sepremsce 1 2014.

WITNESS:

Chair, St George Board of Selectmen

This Contract is hereby assigned to the
St. George School Committee:

Chair; Sf'."Geu_rge Board of Selectmen

St. George School Committee, having ratified and approved this Contract, hereby accepts
the Assignment of this Contract to the St. George School Committee by the Board of
Selectmen of the Town of St. George:

Date: _
Chalr, St. George School Committee







ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT

EXHIBIT B

Region 8 Cooperative Agreement is attached hereto.
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BED-1 Cooperative Agreement for the Mid-Coast School of
Technology/Region 8

Preamble

In accordance with the Revised Statutes of the State of Maine, Title 20A, Chapter
313, §8301-8467, and the guidelines contained in this agreement, a Cooperative
Board of Directors shall be established to administer a Career and Technical
Education defivery system for Knox County, henceforth known as the Mid-Coast
School of Technology/Region 8, containing the school units of RSU 13 {Rockland,
Owis Head, South Thomaston, Cushing, St. George, and Thomasto'n). SAD 7 (North
Haven), SAD 8 (Vinalhaven), Five Town CSD (Camden, Rockport, Appleton, Hope,
and Lincolnville), RSU 40/MSAD 40 (Friendship, Waldoboro, Washington, Warren

and Union), and Islesboro.

First Reading:
Adopted:__ 7/1/92

Revised:_ 4/24/02, 5/25/11, 3/26/14
Reviewed:_ 1/25/95, 3/31/99




BED-2 ' Amendments

The Cooperative Board, with the Superintendent’s Advisory
Committee, shall annually review the Cooperative Agreement. The
Cooperative Board may amend the agreement, subject to the
approval of @ majority of the sending school boards of the units
served by the region. A copy of the Cooperative Agreement and any
amendments to the agreement must be filed with the commissioner.

20-A MR.S. § 8457

The procedure for amending the Cooperative Agreement is as follows:

1. The Board shall vote to amend the Cooperative Agreement by a majority
vote.

2. The Board will mail the recommended change in the Gooperative Agreement
to the Chair of each administrative unit accompanied with the reasons for the
suggested amendment(s). :

3. The administrative unit shail meet as soon as practicable but no later than
60 calendar days of the receipt of the recommended change and vote on
the proposal.

4. The Chair of the administrative unit shall certify in writing to the Board
whether the vote for amending the Cooperative Agreement was in the
positive or the negative.

5. The Board, at its next regular meeting, shall tabulate the results and
determine whether the Cooperative Agreement shall be amended.

Any change of amendment must not be in violation of any existing statute of the
State of Maine or regulation of the Department of Education.

First Reading
Adopted  7/1/92

Reviewed 1/25/95, 3/31/99
Revised  4/24/02, 3/26/14




BBAA Board Member Authority and Responsibilities

The Cooperative Board of the Mid-Coast School of Technology/Region 8 represents
the people of the sending schools in the communities comprising RSU 13 (Rockland,
Owis Head, South Thomaston, Cushing, St. George, and Thomaston), SAD 7 {North
Haven), SAD 8 {Vinalhaven), Five Town CSD (Camden, Rockport, Appleton, Hope,
and Lincolnville), RSU 40/MSAD 40 (Friendship, Waldoboro, Washington, Warren
and Union), and Islesboro.

The Cooperative Board has the authority to act only when a quorum (8 members with
a tofal weighted vote of 501) is present at a regular or special Board meeting.

The individual Board members shall-represent the best interests of all the sending
schools. Board members shall conduct themselves in accordance with Region 8
attendance Policy BBBD and Region 8 code of conduct Policy BCA. They will
suggest issues for Board consideration, keep informed on school matters, take part in
Board deliberations, and vote independently as they choose. Members of the Board
have authority only when acting as a Board legally in session. The Board shall not be
bound in any way by any action or statement on the part of any individual Board
Member except when such statement or action is pursuant to specific instructions

- from the Board.

All formal requests for information should be to the Director, but it is understood that
certain informal lines of communication exist between the staff and Board members;
this policy is not meant to interfere with this communication.

Board members should strive at all times to represent the Cooperative Board to the
public in a professional manner. |If questioned by someone about a matter on which
policy has been clearly defined, an individual Board member should answer based on
policy. If questioned about a matter on which the Board has not established policy,
Board members should not commit themselves to any position but suggest such
matters be taken to the Director.

Cross References: BBBD - Cooperative Board Attendance Policy
BCA - Board Member Code of Ethics

First Reading 10/22/97

Adopted 11/19/97

Revised 5/27/09 (1st reading), 3/26/14

Approved 4/24/02, 12/14/08, 2/28/07, 11/19/08, 6/24/09




BBB: Cooperative Board Membership/Elections/Appointments

The conduct of business of the Mid-Coast School of Technology/Region 8 shall be
vested in a Cooperative Board of Directors (hereafter referred to as the Board).
Representation to the Board shall comply with the “one person, one vote” principle.
The number to serve on the Board from each participating administrative unit shatt be
determined on the basis of proportion to population. The Board shall consist of 16
members as follows: RSU 13 shall be represented by 5 members: SAD 7 shall be
represented by 1 member; SAD 8 shall be represented by 1 member; Five Town CSD
shall be represented by 4 members; RSU 40/MSAD 40 shall be represented by 4
members; Isleshoro shall be represented by 1 member. In addition, each sending
school board shall identify a single alternate board member to represent their board
should any of their designated representatives be unable to attend due to illness,
family issues, etc. Each alternate member must be a duly recognized member of the
sending school board with the authority to vote as an alternate on the Region 8
Cooperative Board. :

The School Board or Board of Directors of each participating administrative unit shall
appoint its representatives to the Cooperative Board. At least one {1) member from
each administrative unit appointed to serve on the Cooperative Board shall also be a
voting member of the local member unit’s School Board or Board of Directors. To the
extent possible, Region 8 members should be appointed for staggered multi-year
terms to ensure continuity on the Region 8 Board.

The appointment to the Cooperative Board shall be carried out at the annual
organizational meeting, or as soon as practicable, held in the respective
administrative units. In the event that a vacancy should occur on the Cooperative
Board, the respective member's administrative unit shall appoint another member to
fill the vacancy for the unexpired term.

Legal Reference: 1-MRSA, Chapter 13 § 403

Cross References: BBBE —~ Term of Office

First Reading 2/22/95
Adopted 3/22/95
Revised 4/29/98, 2001, 4/24/02, 10/26/05, 5/27/09, 5/25/11, 3/26/14

Reviewed 6/22/11 — approved by Region 8 Board in second reading
7/11 & 8/11 — approved by Sending Boards




BEDA BY - LAWS

th
REGULAR MEETINGS Regular meetings of the Board shall be held on the 4 -
Wednesday of each month. Board meetings which fall on a holiday or school vacation
day may be re-scheduled at a preceding monthly meeting.

Meetings shall begin promptly at 7:00 P.M. Meetings wili be held at a place
designated by the Board Chair. Board members may attend meetings via video-
conferencing and have all rights as those attending in person. Minutes must record
which members are attending via video. The election of officers and committee
members will be on the agenda for the August meeting.

SPECIAL MEETINGS Special meetings may be called at any time by the Board Chair
or Director or by joint action of any 8 Board members with total weighted vote of 501
or more. Written notice, when practical, shall be given each Board member at least
five (5) calendar days in advance of such meeting. The media will also receive notice
in the same manner as the Board.

QUORUM 8 members with a total weighted vote of 501 shall constitute a
gquorum for the transaction of business. '

AGENDA The agenda shall be distributed by the Director to Board members at least
five (5) calendar days prior to the day of the meeting.

Cooperative Board members may request items on the agenda by contacting either
the Chair of the Cooperative Board or the Director ten (10) calendar days prior to the

scheduled meeting.

Non-agenda items may be introduced as agenda adjustments. The Cooperative
Board may consider infroduced items, or defer to future board meetings, but may only
consider items for immediate action by majority vote of members present.

EXECUTIVE SESSION A 3/5 vote of the Board members present is required for
executive session. No official action shall be taken in executive session. Executive

session will comply with State Statutes.

MEETING TIME No action at any meeting will be taken by the Board after 10:30
P.M. without a majority vote of the Board members present.

MINUTES OF MEETING Minutes consisting of a complete and accurate summary of
each Board meeting and its actions shall be the responsibility of the Director. A copy
of the minutes of each regular and special meeting shall be distributed to each Board
member prior to the next regularly scheduled board meeting. The Superintendents
Advisory Committee will receive a copy of said minutes. At the next regular meeting,
the Board shall approve the minutes after correction of any errors or omissions.

Minutes of ali meetings are open to public inspection.

PROCEDURES In matters not covered by these by-laws or other policies of the
7




Board, the Board Chair shail have the authority to determine procedures.
ALTERATION OR AMENDMENTS TO BY-LAWS

These by-laws may be changed by a majority vote of the Board members present at
a regular meeting, providing the proposed change has been presented to the
members in writing, at least twenty-eight (28) days prior to the meeting and subject to
the statufory process defined in Title 20-A § 8457(2).

Cross References: BD — Organization of the School Board |
' BDE - Board Standing Committees
BDEA - Board Advisory Committees
BDF ~ Superintendent’s Advisory Committee
BEC - Executive Sessions
BEDB — Agenda Preparation and Dissemination
BEDBA - Meeting Procedures

First Reading: 4/29/98
Adopted; 5127798
Revised: 4/24/02, 11/15/08, 8/26/Q9, 5/25/11, 3/26/14

Reviewed and Approved: 2/28/07, 9/23/09,_6/22/11




BEDC

Quorum and Weighted Votes

A majority of the Board {8 members) and 501 of the 1000 weighted votes shall

constitute a quorum for the purpose of transacting business.

The Board will apportion 1000 votes among all sixteen {16) members. The ration of
the number of votes able to be cast by the Board members representing a member
unit at a Board meeting in relation to the number 1000 shall be the same ratio to the
nearest whole number as the population of all units in the region as determined by
the latest Federal Decennial Census.

In a member unit served by 2 or more Board members, the votes able to be casf by

them shall be

divided equally among them.

Woeighted Votes — Based on 2010 Census

RSU 13 17,341 36.59
SAD 7 355 .75

SAD 8 1,165 2.46
5-TOWN CSD 13,196 27.85
RSU 40/MSAD 40 . 14,764 31.16
ISLESBORO 566 1.19

Cross References:

First Reading:
Adopted:
Revised:
Reviewed:

BEDA — By-Laws

7/1/92, 1/28/98, 6/22/11

Total Votes

1365.94
7.49
24.58

278.47

311.56
11.94

6/27/01, 6/24/09, 4/20/11, 5/25/11, 3/26/14

6/24/09




DA Cost Sharing

The member units represented by the Mid-Coast Schoo! of Technology/Region 8 shall share
the cost of operation and any other debts incurred by the Board. The method of sharing
costs shall be on the basis of grade ten, eleven and twelve students for fiscal year 2016 and
grades nine, ten, sleven and twelve for fiscal year 2017 and beyond as determined by the
averaging of April 1 and October 1 of the three prior year official Department of Education
attending enroliments.

Each member unit shall be assessed in proportion to its per,centége of grades 10, 11 and 12
population of the total students in grades 10, 11 and 12 in the Mid-Coast School of
Technology/Region 8 sending units for fiscal year 2016.

Each member unit shall be assessed in proportion to its percentage of grades 9, 10, 11 and
12 population of the total students in grades 9, 10, 11 and 12in the Mid-Coast School of
Technology/Region 8 sending units for fiscal year 2017 and thereatter.

Legal Reference: 20-A MRSA §§ 8452; 8457; 8462; 8463-A

First Reading

Adopted 3/25/98

Revised 3/26/14
Reviewed___ 3/25/98, 9/22/10
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ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT
EXHIBIT C

Reserved.







ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT
EXHIBIT D

A.rbitragc'and Use of Proceeds Certificate for M.S.A.D. No. 50 $2,760,000 Registered School
Bond issued May 29, 1997, is attached hereto.







EXHIBIT D - RSU 13/St. George Withdrawal Agreement

ARBITRAGE AND USE OF PROCEEDS CERTIFICATE

We, the undersigned, Treasurer and Chair of the Board of
School Directors of Maine School Administrative District 50 (the
“Unlt"), HEREBY CERTIFY and reasonably expect with respect to the
issuance of and the use of proceeds of the $2,760,000 School
Construction Bond (the "Municipal Bond") of the Unlt dated May
29, 1997, as follows:

1. We are the officers of the Unit duly charged and
responsible for issuing the Municipal Bond. This certificate is
made for the purpose of representing facts and establishing the
reasonable expectations of the Unit as to ths amount and use of
the proceeds of the Municipal Bond. It is intended and may be
relied upon as a certification described in Section 1.148- 2(b) (2)
of the Treasury Regulations under Section 103(a) and related
provisions of the Internal Revenue Code of 1986, as amended {the
"Code") and is belng executed and delivered as part of the record
of proceedings in connection with the 1ssuance of the Municipal

Bond.

2. This certificate sets forth the facts, estimates and
circumstances now in existence which are the basis for the Unit's
expectation that the proceeds of the Municipal Bond will not be
used in a manner that would cause the Municipal Bond to be an
arbitrage bond under the Code. To the best of my knowledge and
belief, such expectation is reasonable and there are no other
facts, estimates or circumstances that would materially change

that expectation.

3. The dates, maturities, denominations and rates of
interest of the Municipal Bond are as shown and more fully
described in Schedule A attached hereto. These are the terms of
the Municipal Bond based upon the loan made by the Maine
Municipal Bond Bank ("Bank") from the proceeds of its 1997 Series
A and B Bonds dated May 29, 1997 (the "Bond Bank Bonds") to the

Unit.

4, Proceeds of the Municipal Bond in the amount of
$1,630,000 (the "Refunding Portion") will be used within 90 days
of the date hereof (the "Transfer Date") to retire all of the
outstanding principal amount of obligations issued by the Unit on
July 8, 1996, in the aggregate principal amount of $1,630,000,
which was used (for the purpose of providing financing to
construct and equip a school construction project (the
"Project"), all of which remains outstanding on the date hereof
(the "Prior Obligatiocn") and the remaining proceeds of $1,130,000
(the "New Money Portion") will be used for the purpose of
providing financing for the Project and to pay issue costs for

the Municipal Bond.




5, The Unit has entered into, within six months of the
date the Prior Obligation was entered into, a binding commitment
for the acquisition, construction or accomplishment of the
Project, and the amount of such commitment(s) with respect to the
Project exceeds $138,000.00, which is an amount equal to five
percent of $1,630,000, the aggregate amount of the Prior
Obligation,

6. It was reasonably expected at the time the Prior
Obligation was entered into that more than 85% of the aggregate
amount of the Prior Obligation would be expended within three
years from the date thereof. It is reasonably expected that more
than 85% of the proceeds from the sale of the Municipal Bond will
be expended within three years of the date of this Certificate.
Work on the acquisition, construction or accomplishment of the
Project has proceeded, and if the Project has not yet been
completed, will proceed, with due diligence to completion. No
more than 50 percent of the proceeds of the Prior Obligation were
invested in nonpurpose investments with a term of four Years or
more at a guaranteed rate. 1In the unexpected event that proceeds
of the Municipal Bond remain unexpended after July 8, 1999, the
Unit will invest such unexpended amounts in obligations of a
state or of any political subdivision thereof, the interest on
which is not included in gross income for purposes of Federal
income taxation pursuant to Section 103 of the Code and which is
not a preference item for purposes of the alternative minimum tax
imposed by Section 55 of the Code or invest such amounts in
obligations having a yield that is not more than the yield on the
Bond Bank Bonds of 5.423876 percent as shownh on Schedule D
hereto.

7. The total proceeds of the sale of all obligations
issued to date for the Project do not exceed the total cost of
the Project.

8. It is not expected that the Project will be sold or
otherwise disposed of in whole or in part prior to the final
maturity date of the Municipal Bond.

The Unit hereby represents that the weighted average
maturity of the Municipal Bond will not exceed the average
economic life of the facilities financed with the proceeds of the
Municipal Bond by more than 20 percent.

9, The Municipal Bond will be paid from taxes or rates,
charges or assessments and other revenues of the Unit. The funds
used to pay principal and interest on the Municipal Bond, whether
or not deposited intoc a debt service fund, will be expended
within 13 months of the date of deposit in such fund, or the date
of their accumulation, on the payment of debt service on the
Municipal Bond. Any amounts received from the investment of such
deposit or accumulation will be expended within one year of
receipt. The debt service fund, if any, will be used to achieve
a proper matching of revenues and debt service and will be




depleted at least annually except for a reasonable carryover
amount not to exceed the greater of the earnings on the fund Ffor
the immediately preceding bond year or 1/12 of the debt service
on the Municipal Bond for the immediately preceding bond year.

10. Except for the debt service fund described herein, if
any, the Unit has not created or established, and does not expect
to create or establish, any sinking fund or other similar fund
which the Unlt reasonably expects to use to pay principal or
interest on the Municipal Bond.

11. ©No portion of the proceeds of the Municipal Bond will
be invested, directly or indirectly, in Federally insured
deposits or accounts other than (a) investments of unexpended
Municipal Bond proceeds for an initial temporary period until the
proceeds are needed for the Project, (b) investment of a debt
service fund, and (c) investments in obligations issued by the
United States Treasury, or investments in obligations issued
pursuant to Section 21B(d) (3) of the Federal Home Loan Bank Act,
as amended by Section 51l1(a) of the Financial Institution Reform,
Recovery and Enforcement Act of 128%, or any successor provision
to Section 21B(d) (3) of the Federal Home Loan Bank Act as so
amended. A Bond shall not be treated as federally guaranteed by
reason of any guarantee by the Federal Housing Administration,
the Veterans' Administration, the Federal National Mortgage
Administration, the Federal Home Loan Mortgage Corporation, or
the Government National Mortgage Association, or grants of the
Environmental Protection Agency.

12. The Unit will not be reguired to make rebates to the
United States because;

(a) (i) the Unit is an entity with general taxing
powers; or (ii) the Unit is a subordinate entity of a
governmental unit or units with general taxing powers which has
(or have) allocated a portion of its (or their respective)
$5,000,000 limitation(s) to the Unit. An allocation shall be
taken into account under subsection (ii) of this section only if
it is irrevocable and made prior to the date hereof, and only to
the extent that the amount allocated bears a reasonable
relationship to the benefits received by such allocating
governmental unit from the issuance of the Municipal Bond;

(b) at least 95% of the proceeds of the Municipal Bond
are to be used for local government activities of the Unit;

(c) (i) the Unit, including any agency,
instrumentality or political subdivision of the Unit, has not
issued and does not expect to issue more than $5,000,000 in
tax-exempt bonds or notes during the current calendar year
(including the Municipal Bond), and, (ii) if such Unit has been
allocated all or a portion of the $5,000,000 limitation of a
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governmental unit or units with general taxing powers to which it
is subordinate, such Unit has not issued and does not expect to
issue more than the amount so allocated. & copy of any such
allocation is attached hereto as Schedule B;

(d) the Municipal Bond is not a "private activity
bond" as defined in Section 141 of the Code;

(e) The average maturity of the Municipal Bond is not
longer than the remaining average maturity of the Prior
Obligation or the average maturity of the issue of which the
Prior Obligation was a part is 3 years or less;

(£) no maturity of the Municipal Bond is later than 30
years after the issue date Of the Prior Obligation; and

(g) the Prior Obligation was treated as meeting the
rebate requirement. 1In this regard, if Section 141(a) of the
Code did not apply to the Prior Obligatioen when issued, the Prior
Obligation will be deemed to satisfy the rebate requirement if
(i) it was not an industrial development bond (as defined in
Section 103 (b) (2) of the Internal Revenue Code of 1954, on the
day before the enactment of the Tax Reform Act of 1986 (the "1954
Code")) or a private loan bond (as defined in Section _ )
'103(0) (2) (A) of the 1554 Code) when issued, and (ii) including
the aggregate face amount of the Prior Obligation, the aggregate
face amount of all tax-exempt obligations (other than industrial
development bonds and private loan bonds, as defined in (i)
above) issued in the calendar year in which such Prior Obligation
was issued did not exceed $5,000,000.

With respect to any amounts received from the condemnation,
insurance, or disposition of any part of the Project or any other
amounts set aside by the Unit, which are pledged to or expected
to be used for the payment of debt service on the Municipal Bond,
the Unit will invest such amounts in obligations of a state or of
any political subdivision thereof, the interest on which is not
included in gross income for purposes of Federal income taxation
pursuant to Section 103 of the Code and which is not a preference
item for purposes of the alternative minimum tax imposed by
Section 55 of the Code or invest such amounts in obligations
having a yield that is not more than the yield on the Bond Bank
Bonds of 5.423876%. For purposes of this certificate, yield
means that percentage rate which when used in computing the
present value of all payments of principal of, and interest on,
the issue produces an amount equal to the issue price thereof, as
defined in Sections 1273 and 1274 of the Code. The Unit has not
entered into and will not enter into any transaction to reduce
the yield on the investment of the proceeds of the Municipal Bond
in such a manner that the amount to be rebated to the Federal
government is less than it would have been had the transaction




been at arm's-length and the yield on the issue not been relevant
to either party.

Within 30 days of the Transfer Date, the Unit will submit to
the United States a Form 8038-T, indicating that no rebate amount
was due pursuant to Section 148 (f) (4) (D) of the Code. The Unit
will submit to the Bank evidence of such submission within 40
days of the Transfer Date.

13. The Project is and will be owned by the Unit and will
not be leased to any person who is:not a state or local
government unit. The Unit has not and will not enter into any
contracts or other arrangements including without limitation,
management contracts, capacity guarantee contracts, take or pay
contracts or put or pay contracts, with persons who are not state
or local governments pursuant to which such persons have a right
to use or make use of the Project on a basis not available to
members of the general public.

14. The Unit will, subject to appropriation, comply with
the provisions and procedures set forth herein, except to the
extent otherwise advised by the Bank, and will do and perform all
acts and things necessary or deSLrable in order to assure that
interest paid on the Municipal Bond shall, for purpeses of
Federal income taxation, be excluded from the gross income of the

owners thereof.

15. The Unit has reviewed the Internal Revenue Service Form
8038-C to be filed in connection with the issuance of the
Municipal Bond, a copy of which is attached hereto as Schedule C,
and all of the information contained therein is, to the best of
the Unit's knowledge, true and correct. The Unit will direct
said Form 8038-G to be filed with the Internal Revenue Service no

later than August 15, 1997.

16. This certificate is executed and delivered as part of
the record of proceedings in connection with the issuance of the

Bonds.

17. No other governmental obligations have been sold less
than 15 days prior to, or will be sold less than 15 days after,
the sale date of the Municipal Bonds, pursuant to a common plan
of financing which will be paid out of (or have substantially the
same claim to be paid out of) substantially the same source of

funds as the Municipal Bond.

18. On the basis of the foregoing, it is not expected that
the proceeds of the sale of the Municipal Bond will be used in a
manner that would cause such bonds to be "arbitrage bonds" or
private activity bonds under Sections 148 or 141, respectively,
of the Code and the Income Tax Regulations prescribed thereunder.
To the best of our knowledge and belief, there are no other

5




facts, estimates or circumstances that would materially change
the foregoing conclusion, and the Unit's expectations contained
herein as to the use of the proceeds of the Municipal Bond are

reasonable.

[INTENTIONALLY LEFT BLANK]




IN WITNESS WHEREOF, we have hereunto set our hand and
affixed the corporate seal of the Unit this 29th day of May,

1997.

(SEAL)

'.NAH.QWMW

Dirnbauer, Treasurer
al e School Administrative
' rict 50

(ol F ot

cynthia F. Bowman, M.D.
Chair of the Board of School
Directors

Maine School Administrative
Distriect 50




SCHEDULE A

DATES, MATURITIES, DENOMINATIONS AND RATES
OF INTEREST OF THE MUNICIPAL BOND

Issue Date Maturity Date Principal Interest
Denomination Rate
May 29, 1997 November 1, 1998 | $138,000.00 5.276%
May 29, 1997 November 1, 1999 $138,000.00 5.276%
May 29, 1997 | November 1, 2000 | $1318,000.00 5.401%
May 29, 1997 November 1, 2001 $138,000.00 5.401%
May 29, 1997 November 1, 2002 | $138,000.00 5.401%
May 29, 1997 November 1, 2003 $138,000.00 5.401%
May 29, 1997 November 1, 2004 $138,000.00 5.401%
May 29, 1987 November 1, 2005 $138,000.00‘ 5.401%
May 29, 1997 November 1, 2006 $138,000.00 5.401%
May 29, 1997 November 1, 2007 | $138,000.00 5.401%
May 29, 1997 November 1, 2008 $138,000.00 5.401%
May 29, 1997 November 1, 2009 | $138,000.00 5.426%
May 29, 1997 November 1, 2010 $138,000.00 5.526%
May 29, 1997 November 1, 2011 | $138,000.00 5.578%
May 29, 1997 A November 1, 2012 $138,000.00 5.626%
May 29, 1997 November 1, 2013 | $138,000.00 5.776%
May 29, 1997 November 1, 2014 £138,000.00 5.776%
May 29, 1997 November 1, 2015 $138,000.00 5.776%
May 29, 1997 November 1, 2016 | $138,000.00 5.776%
May 29, 1997 November 1, 2017 $138,000.00 5.776%

Yield on Municipal Bond = 5.423876%




SCHEDULE B
ALLOCATION CERTIFICATION

No allocation of the Five Million Dollar (%$5,000,000)
limitation has been allocated to the Unit by another governmental
unit with general taxing powers.
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- ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT
EXHIBITE

A Schedule of St. George Equipment and Personal Property, some of which property is subject to
lease payments, is attached hereto.
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ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT
EXHIBIT F

Schedule of RSU 13 Long-Term Vendor Contracts

OTT Communications (telephone contract)
A-CQPI (copier service)

Bangor Computer Copy, Inc. (copier/printer consulting)







ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT
EXHIBIT G

Schedule of Collective Bargaining Agreements

Seacoast Education Association, Teachers Bargaining Unit
Term: 09/01/2013 — 08/31/2016
Applies to: Teachers

Seaccast Education Association, Education Support Professionals
Term: 07/01/2009 — 06/30/2012
Applies to: Administrative Assistant, Assistant Kitchen Managet, Bus Driver,
Bus Driver/Custodian, Custodian, [Maintenance Employee?], Educational
Technicians 1-3, Food Service Assistant, Food Service Manager, Food Service
Secretary, Food Service Worker, Kitchen Manager, School Secretary, Special
Education Secretary ‘

RSU 13 Administrators Association
Term: 08/01/2001 — 07/31/2014
Applies to: Athletic Director, Assistant Elementary/Middle School Principal,
Assistant High School Principal, Elementary/Middle School Principal, High
School Principal, Director of Special Programs, Director of Special Education,
Director of School Improvement







ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT
EXHIBIT H

ALLOCATION OF CURRENT ST. GEORGE SCHOOL TEACHERS / STAFF

Teachers to be emploved by St. Georse MSU

Name Title

Rebecca Albright Kindergarten

Adam Bullard Grades 4-7, Math
Alison England Grades 4-7, Science
Leatrice Falla Grade 2

Kathleen Harrison ~ French *

BJ Huening Speech

Carolyn Kanicki Band

Ellen Kirby Resource Room

Christine Knutson  Grade 3
Christine Miller Grade 3

Hesta Maynard Title I
Joshua McPhail Grades 4-7, Soc. St.
Julie Ryan Art

Sonja Schmanska ~ Grades 4-7, LA
Ruth Thompson Grade 1
Cheryl Worthing Physical Education

Staff to be employed bv St. George MSU

Lisa Berger Ed Tech II
Diana Brickel Ed Tech III
Jeff Cushman Custodian
Eric Silvia Custodian
Janet Harjula Food Service
Katie Cushman Food Service

Janet Letourneau Admin. Asst.
Mary Alice McLean Principal
Autumn Miller Nurse
Patricia Mulholland Ed Tech III
Patricia Robertson ~ Ed Tech II
Joyce Slader Guidance
Jeanette Spearing Ed TechI
Tamela Upham Ed Tech II
Laurie Webber Ed Tech IT
Emie Hammond Busdriver
Michael Flaherty Busdriver
Randy Elwell Busdriver




Teachers to be employed by RSU 13

Anne Pietroski Gifted and Talented
Lauren Watts Occupational Therapy
Beverly Pacheco Music

Robert Jean Title I

Doug Tonner Tech Ed

James Masterson Alt Ed*

Staff to be emploved by RSU 13

Ian Erickson IT

Bruce Johnson IT

Jason Karam IT

Joseph Knight IT

Tom LeBlond IT

Jeff Monahan IT

Susan Sell IT

Ellen Spring Librarian

Laurie Walsh Technology Integration
Paul Boynton Ed Tech IIT*

# Currently assigned exactly 50% to St. George School; upon certification of a vote by the Town
of St. George to approve this Agreement, Ms. Harrison shall decide whether to be assigned as an
employee of RSU 13 or as an employee of the St. George MSU as of the Effective Date..

* Staff currently dedicated to the Alternative Education Program. Although these staff people are
assigned to the St. George School as of the date of the Withdrawal Agreement, they will become

employees of RSU 13 as of the Effective Date.




ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT
EXHIBITI

Schedule of Continuing Contract Teachers and Probationary Teachers is attached hereto.







EXHIBIT |

RST #13 - Teachers

l Pirst Name I Last Name ] L“"QE!-EE!S! 1 ssignmen Contract Status I
Jeanne Ackor QHCS Grade 4 Continuing Contract

Rebecca Alboght GBS Grade K 2nd Year Probationasy- moving to 3rd 9/1/14
Daniel Allan OHS-W Grade 8/Social Studies Continuing Contract

Sarah Bamaed CC820/LLSw/RDMS w0 Foreign Languages Continuing Contract

Ashby Bartke OHS-W Grade 8/Math --- 61% Continuing Contract

Jesse Bartke OHS-E Specid Ed - DT/Behavior Candnuing Contract

Teeri Bassett LLS Grade 2 Continuing Contract

Lymda Baum GBS Gnde K Continuing Contract

Lucas Bennex OHS-E Science Continuing Contract

Justin Bennert OHS-E Special Ed - RR Continuirg Contract

Debra Bernard LLS Special Ed - RR Continuing Contract

Holly Billings TGS Title 1A Lit [ntrv(ty / Spec Ed-RR(«w) Continuing Contract

Christopher Blackmon OHS-E Guidance Continuing Contract

Drwight Blue OHS3-E English Condnuing Contract

Karen Bode 8850/RDMSs0 Speeial BEd - RR Continuing Contract

Gail Boukary 58 Grade 4 Continuing Contrace

Sharold Bowman OHS-E Special Ed - RR Conunuing Conteact

Vanessa Boynton OHS-W Special Ed - RR Continuing Contract

Susan Bragp OHS-E Music 2nd Year Probaticnary- moving to 3rd 9/1/14
Teresa Brewstec LLS Grade 2 Continuing Contract

Adam Bullard REMS / SGS Spestaliid—Behw / Gr47Math  Continuing Contract

Lorrie Caltaway OHCS Grade 5 Continuing Conteact

Rachel Campbell RDMS Grade 7/Social Studies Centinuing Contract

Peter Carniveau OHS-E Social Studies Continuing Contract

Marguerite (Meg) Carrolt CCS Grade 3 Continuing Conrzact

Imi Carter MeL/OHS-E/OHCS School Nume Continuing Contract

Shannon Cawley Central Office Psychologist Fizst Year Probationary {moving to 2nd year 9/1/14)
Shen Cohen LLS#%/TGSs0 Speech Therapist Continuing Contract

Peter Conaver McLain Alternarive Education Continuing, Contract

Susan Cook 5GS Grade 4 Continuing Contmct

Touise Cornforth RDMS Grade 5 Continuing Contract

Kimbedee Cowan SS Grade 2 Continuing Contract

Douglas Crossley RDMS Grade 6 Continuing Contract

Holly Cumler LLS Grade 1 Continuing Contract

Ferolyn Curtis 85 Grade 4 Continuing Contract
Jennifer Curtis OHS-E Science 2nd Year Probationary- moving to 31d 9/1/14
Susan Davenport LLS Grade 4 Continuing Contract

Emily Davis OHS-W Guidance Continuing Contract

Michael Dennett TGS Grade 7 Continuirg Contract

Paul Desaulniers OHS-E Science Continuing Conrract

Elizabeth Dickerson QOHS-E Computer Science Conrinuing Contract

Russell Dole OHS-W Social Studies Continuing Conttact

Kasey Drinkwater East Side (70% elem / 30% seq) Occupational Therapist Continuing Contract
Joanna Duke RDMS Phys Ed/Health Continuing Contract

Shawn Dulac OHS-E French Contimuing Contract

Sarah Dyer GB/OHCS Special Ed - RR First Year Probationary (moving w 2nd year 9/1/14)
Madiellen Eaton OHS-E English Continuing Contract
Janelle Eddy CCSm/GBS20/LLSs Art Centinuing Contract

Ios | Eichenlaub OHS-W Libwary/Media Specialist Continuing Contract
Jacob Eichenlaub OHS-W Grude 8 First Year Probationary (moving to 2nd veas 9/1/14)
Alison Englend SGS Grade 6-8 Continuing Centract ‘
Leatrice Faila 8GS Grade iK-2 Continuing Contract

Marsha Figy-Stenstrom  CCSs/LLSw Guidance Continuing Contract

Michelle Ford LLS Grade 4 Continuing Contract

Cathenane Fox 58 Spec Ed - Behavior 2nd Year Probationacy- moving to 3td 9/1/14
Sandra Francis OHS-W% Math 2nd Year Probationary- moving to 3rd 9/1/14
Aubray (Landry) Futera S8 Geade 3 2nd Year Probationary- moving to 3rd 9/1/14
Charles Gallagher RDMS Grade 7 Continuing Contract

Bruce Gamage OHS-w Grade 8 Science Continuing Contract

Krystal Gamage OHS-E " Social Studies Continuing Contract

Wendy Garmage 58 Grade 4 Continuing Contract

Billie Gaudette 8GS Spec Ed RR (s0)/ Eval (40 clem/ 10 secy Continuing Contract

Mary Gaudertte OHS-W Science Continuing Contract

Marjone Gernish SS/LLS/CCS Tide 1A - Math Continuing Conrmct

Sara Gifenbaum TGS Grade 6 Coatinuing Contract

Stephenie Gleason OHS-W English Continuing Contsact

Kristin Gould SS Gmude 3 Continuing Contract

Sally Groene RDMS Special Ed - RR Continuing Contract
John Hagin OHS-E Science Continuing Contract
Joanna Hall OHS-E Phys Ed Continuing Contragt

Lynne Hall LLS/TGS/OHS-W School Nurse Continuing Contract

Doanna-Iare Hardt District Title t A Mathemadcs Coach K-§ Condnuing Contract

Kathreen (Ki¢) Harrison CCS10/LLS/SGS20/TGSs0 Grade K-8 Wosld Language Continuing Contract

Bacbaa Hart OHCS Grade 5 Continuing Contract
Julia Hegan TGS Special Ed - RR Continuing Contract

Beth Heidemann CCs Grade i Continuing Contrace

Scott . Herrick TGS Phys Ed Continuing Contract
7/2/20144:30 PM Page 10f 3




RSU #13 = Teachers

Birst Name
Hope
Valerie
Melissa
Bette jane (B
Jobn F
Cathering
Robert
David
Rachel
Angela
Richard
Susan
Victoria
Doma
Gretchen
Diane
Carolyn
Richard
Nancy
Nathan M. (Miks)
Ellen
Amanda
Chiistine
Randi
Lorraine
Caleb
Rebecca
Kimbertly
Jo
Heidi
Stefani
Jaime
Alison

Joshua
Martha
Megan  (Rivaed)
Kevin
Lillies
James
Katen
Hest (Kiny)
Matthew
Michael
Esther
Lynnette
Nicole
Suzanne
Susan
Joshua
Patricia {Tesh}
Holly

Amy
Autumn
Christine
Jessica
Christopher
Silvia
Abigail
Stacey
Susan
Beverly
William
Bethany
Anne
Darcy (Simmons)
Sam

Sylvia
Kathieen
Matthew
Anne
Donald
Brian
Diane
Kenneth
Rachel
Deborah
Darren

7/2/20144:30 PM

Lagt Name
Hersom
Hilehey
Howard
Huening
Hughes
Jacksen
Jean
Johanson
Johndrow
Johnsoa
Johnson
Johnson
Johnson
jola
Jorden
Joyee
Kanicki
Kelley
Killoran
King
Kighy
Knowlton
Knutson
Lamkins
Lash
Lawsence
Leontard
Linden
Linscott
Locke-Talbot
Lund
MacCaffray
Machaiek
Mehar
Majunka
Matks
Martn
Martin
Masterson
Matthews
Maynard
Mazzeo
McGuire
Mclay
McLaughlin
MclLellan
Mevackin
MeNeilly
McPhail
Mellor
Merrow
Micklich
Miller
Miller
Miller
Mognn
Moreno-Tillon
Nash
O'Connot
Oliver
Pacheco
Palmer
Parmiey
Pavalkis
Payre
Pendleton
Percy
Perkins
Petne
Pietroski
Pietroski
Plousde
Possee
Pride
Putansu
Rackliff
Randall

Location(s)

Assigmen:

OHCS0/TG5n
OHS-W

LLS

5GS

OHS-W

OHS-E
GB2r/OHCS46/8G827
OHS-E

OHS-\W
OHCBz20/TGSs0
OHS-E
OHCS20/TGS40/RI3MS40
TGS

55

OHS-W

OHS-W

5G5

OHS-E

DHstrict (342 olem / 6% sec)
OHS-Ww

SGS

LL§

5GsS

OHS-E
GBS/TGS
OHS-E

OHS-Eso 8¢ s
OHS-W

S5

LX)

OHS-W

LLS

QHS-E -

OHS-E

RDMS

55

RDMS

District

SGS

OHCS

5GS

OHS-W

MeLain

OHS-E

TGS

CcCs

RDMS

RDMS

535

LLS

55

RDMS / CCS (5¢/wk
5GS

5GS

OHS-E
OHS-Eso/ McLainso
OHS-E

RDMS

Ss

S5
CCSae/LL540/5540
OHS-%
OHS-Es0/GBSzs/OHCS2s
TGS

ccs

OHS-%

OFIS-W

(820, GBS/ /LLSx
CCS2s/LLSs0/582
SGS/RDMS
OHS-E

OHS-E

Central Office
OHS-E

GRS

TGS
OHCS23/557

Elemenrary Guidance
Tite 6/RTI

Grade 1
Speech/Language Path,
Technelogy Education
Special Ed - RR

Tide 1A - Math

Math

Science

Music

Att

Art

Special Ed - Self Contd/LS
Grade K

Spanish

Special Ed - RR

Music --- 40°%

Phys Ed

ESL Teacher - -- 50%
Social Studies

Special Ed - RR
Special Ed - Self Contd/LS
Grade 3

English

School Numse - - - 82%
English

Music

Special Ed - Behavior
Grade K

Title 1A - Literacy
English

Grade 3

Drama / Fine Ars
Science

Grade §

Grade K

Guidance

Title 1 Litecacy Coach - elem
Altecnarive Education
Grade 3

Title 1A - Math/Literacy
World Languages
Alternative Education
Math

Grade 6

Grade 2

Tide 6/RT1

Grade 6

Grade 6-8

Title 1A - Literacy
Grade 3

Speech

School Nurse (004
Grade K-2

Guidance

Govtetal / Al Ed
Spanish

Music - - - 50°%
Grade 2

Grade 2

Vocal Music

Science

Speech Therapist
Grade 5

Read [nev 8/ Title 1.442/SpEd-MRkie

Phys Ed

Art

Libradan --- 50%
Phys Ed
Gifted/Talented
Math

Health
Psychologist
Social Studies
Grade 1

Grade 7

Phys Ed/Health

Page 2 of3

Continuing Contmct
Continuing Contract
Continuing Contract
Coentinuing Contract
Continuing Conteact
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Conbnuing Contract
Continuing Concract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Conttact
Continuing Conttact
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Conrinuing Contract

Lilee tatu:

First Year Probationary {moving tc 2nd year 9/1/14)
2nd Year Probatonary- moving to 3xd 9/1/14

Continuing Contract
Continuing Contract
Continuing Contsact
‘Continuing Coniract
Continuing Contract

First Year Probationery {moving to 2nd year 9/1/14)

Continuing Conract
Continuing Contract
Continuing Contract

2nd Year Probztionary- moving to 3xd 9/1/14

Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contct
Continuing Contract

First Year Probadonary (moving to 2nd year 9/1/14)

Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract

First Year Probationary (moving to 2nd year 9/1/14)

Continuing Contract
Continuing Contract
Continuing Conteact
Continuing Contract
Continuing, Contract
Continuing, Contrace

2nd Year Probationary- moving to 3rd 9/1/14
2nd Year Probationaty- moving to 3rd 9/1/14

Continuing Contract
Continuing Contract
Contnuing Contract
Contnuing Contract
Continuing Coneract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continving Contract
Continuing Contract
Continuing Contract




RSU #13 « Teachers

[ EmName | LaufName ]

Harold Hanly
Mlichaet
Andrea
Debotah
Rosemane
Colfeen
Adam
Julie
Catherine
Annabelle
Sonja
Diana
Joyce
blelanie
Holly
Lynn
Roxanne
Leslie
Ellen
Benjamin
Marcia
Katherine
Maurie
Josette
Claudia
Monica
Kelly
Megan
Ruth
Deanne
Donna
Mary
Michael
Douglas
Steffany
Benjamin
Gretchen
Jennifer
Helly
Cacherine {Laurie)
Pamela
Richard
Lauren
Susan
Peggy
Jennfer
Karen
Marty
Thomas
Cheryl
Jetfrey

Jessica

7/2/20144:30 M

Read
Reese
Reichard
Richards
Richter
Rickard
Roberge
Ryan
Sally
Schierman
Schmanska
Sinendinger
Slader
Slocum
Smith
Snow
Snow
Spear
Spring
Springer
Steensrma
Stinson
Stockford
Stone
Sullivan
Karam
Taylor
Thuil
Thompson
Tibbetts
Tochterman
Tolman
Tolman
Tonner
Tnbou
Tripp
Trpp
True
Vinal
Walsh
Walton
Walton
Watrs
Warts
Weeks
West
Wheelis
Wilgus
Wilson
Wortthing
Wright
York

Location(s} | Assi nt
OHS-Eo & W Technology Integmtion
RDMS Special Ed - Behavior
LLS Special Ed - Behavior
JohS Grade 1
CCs Gmde 1
OHS-E Special Ed - Self Contd/LS
RDMS Grmde 7
5550/5G S50 At
OHS-W English
RDMS/SS Schoal Nurse
5GS Grade 6-8
LLS Grade K
GBSwn/SGSa Guidance
RDMS Grade 5
OHS-E Art
TGS Grade §
sS Title 1A - Math
CCs Grade 4
RDMS40,/5GS40/TGS20 Librarian
58 Special Ed - Behavior/ Autism
OHS- W Health
58 Speech/Language Path,
OHS-E Librarian
OHS-W Grade 8/Math --- 33%
5SS Special Ed - RR,
OHS-W Guidance
OHS-E Social Studies
OHCSa0/5563/GBS1s Foreign Languages
8GS Grade 1

S§Ssn/'Tech Integso
QHCS

SS

QOHS-E

8GSz0/TGSw0/MDMS0

OHS-E
55
RDMS
OHS-E
LLS

CCS/GRS/LLS/OHCS/TGS/RDMS/SS

GBS
GBS0/RDNMSss/5GS 15
LL5/SGS
TGS

OHS-W

sS

GBso/ CHCSs0
LLS

OHS-W
GB82:/5G5s
OHS-E

GBS

Librarian s0/Tech Intepy 50
Grnde 4

Grade 1

Math

Industrial Technology
English

Grade 1

Grade 6

English

Grade K

Technology Integration
Grade 2

Yocal Music
Occupational Therapist
Grade 5

Math

Tite 1A - Literacy
Tide 14

Grade 3

Grade 9 English

Phys Ed/Health

Math

Grade 1

Page 30f 3

Continuing Conteact

Fist Year Probationaty (moving

141411

to 2nd year 9/1/14)

2nd Year Probationary- moving to 30d 9/1/14

Cornlinuing Contract
Continuing Contract
Confinuing Contrace
Continuing Contract
Continuing Contract
Conunuing Contract

First Year Probationary {moving to Znd year 9/1/14}

Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Conttact
Continuing Contract
Continuing Contract
Continuing Contract
Contiruing Contract
Continuing Coatract
Continuing Contract

First Year Probationary {moving to 2nd year 9/1/14)

Continuing Contract
Continuing Contsact
Continuing Conteact

2nd Year Probationary- moving to 3rd 9/1/14

Coniinuing Contract
Continuing Contract
Conilinuing Coneract
Continuing Contract
Conzinuing Contract
Continuing Contract
Contnuing Contract
Conlinuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Caontinuing Contract
Continuing Contract
Continuing Contract
Continuing Contract
Contmuing Conttact
Continuing Contract
Continuing Conrract
Centnuing Contract
Continuing Conzract

Fitst Year Probationary (moving to 2nd year 9/1/14)

Continuing Contract
Continuing Contract
Continuing Contract







ST. GEORGE/RSU 13 WITHDRAWAL AGREEMENT
EXHIBIT J
Schedule of School Buses and Vehicles to be Transferred to the St. George MSU

Bus # Year Model VIN Mileage as of
06/19/2014

1-10A 2010 Bluebird IBAKGCPAXAF273539 | 76,523

19 2014 International 4DRBUAANOEB764709 | 21,154

06/08A 2008 Bluebird 253157 (last six digits) 85,770







